RESOLUTION NO. 25-73

A RESOLUTION WAIVING THE COMPETITIVE BIDDING REQUIREMENT AND AUTHORIZING THE
PURCHASE OF 51X (6) AXON TASER 10 ENERGY WEAPON “STANDARD” PACKAGE FOR THE
CASEYVILLE POLICE DEPARTMENT FROM AXON, AS A SOLE SOURCE PURCHASE

WHEREAS, the Village of Caseyville wishes to purchase six (6) Axon Taser 10 Energy
Weapon “Standard” Package that would be beneficial to the Caseyville Police
Department; and

amount of $21,600.00; and

WHEREAS, this is a critical need to
lllinais are properly trained and equipped
for service that involve violence or threats
violence is to mitigate the si
alternatives and, when nece

e of lethal force through less lethal
hal Devices

NOW THEREE
VILLAGE OF

ustees authorizes the purchase of six (6) Axon Taser 10 Energy
age for the Caseyville Police Department, at a cost of
ss Lethal Alternatives for Law Enforcement Grant.

Section 3. TheaB_ uthorizes Police Chief Woodrow Hall to take such action and
execute appropriatedocuments as is reasonably necessary to execute the Grant with the
tHlinois Law Enforcement Alarm System (ILEAS).

Section 4. This Resolution shall take effect upon passage and publication as required by
law.

(Signature page to follow)



Res. No. 25-73

PASSED AND APPROVED by the Mayor and Board of Trustees of the Village of Caseyville,
Ilinois on the 5t" day of November 2025 on the following roll call vote:

AYE ABSENT

Nick Beland

David Benson, Ir.

Matt Modrovsky

Dan Cary

Ron Sanftleben

John Buckley

yor of the Village of Caseyville on this 5" day of November 2025.

Mayor Kent Luebbers



From: Ryley Pladson <rpladson@axon.com>
Sent: Tuesday, October 21, 2025 1:33 PM
To: Woody Hall <whall@caseyville.org>
Subject: TASER 10 ILEAS Information

Hi Chief Hall,

Total cost for (6) TASER 10 “Basic” = $21,600

e Cartridges cost $25 per individual cartridge.

e Re-certification requires a minimum of 12 cartridges in year one and a minimum of eightin
years 2 -5.

e Re-certification costs would be a minimum of $6,600 total

e Thatdoes notinclude the additional cartridges needed to re-load your units after
certification

e This does notinclude the $895 instructor vouchers

Total cost for (6) TASER 10 “STANDARD” = $31,197.60
s Cost-effective option —sends you enough cartridges yearly for minimum certification
e Free duty cartridge replacement
e 5instructor vouchers peryear ($895 each if purchased separately)
e |nvoice plan would look like this:
e Feb 2026 = ILEAS pays $21,600
e Feb 2027 =you pay $2,400
e Feb 2028 =you pay $2,400
o Feb 2029 =you pay $2,400
e Feb 2030 =you pay $2,400

Total cost for (12) TASER 10 “STANDARD” = $62,394.40
e Same as above, just 12 instead of six.
e Invoice plan would look like this:
e Feb 2026 = ILEAS pays $21,600
e Feh 2027 =youpay $10,198.60
e Feb 2028 =youpay $10,198.60
o Febh 2029 =youpay $10,198.60
e Feb2030=youpay$10,198.60

You are essentially getting six new T10’s covered for free, but there are a lot of additional training
needs that ILEAS doesn’t cover. It is still a great discount for you in the long-run, though.

Let me know what | should quote out!

Ryley Pladson

Account Executive
Mobile / (480) 568-7147

Axon Mainline / Tech Support: 1-800-978-2737
Scottsdale, AZ

AXON.COM



October 17th, 2025 - 10:00:58 AM

ILEAS
Less Lethal Alternatives for Law Enforcement
Less Lethal Device Grant Agreement

1. PARTIES. The parties to this Agreement are the lllinois Law Enforcement Alarm System
(ILEAS) and

Caseyville Police Dept
(Recipient)

2. PURPOSE. There is a critical need to ensure local law enforcement agencies
throughout lllinois are properly trained and equipped to respond to a variety of
emergencies and calls for service that involve violence or threats of violence. The goal
in any response involving violence is to mitigate the situation and avoid the use of lethal
force through less lethal alternatives and, when necessary, the use of Less Lethal
Devices. Through a grant from the lllinois Criminal Justice Information Authority (ICJIA),
ILEAS has agreed to reimburse Recipient for the purchase of Taser Devices.

3. AWARDED DEVICES. ILEAS agrees to Award to Recipient the
following Devices: 0 Axon TASER 7 and 6  Axon Taser 10 energy weapon
packages (Awarded Devices). Total Award: $21,600.00

Taser 7 Award Package

Item # per Package # Awarded to Agency
Handle, Yellow, Class 3R 1
Holster 1
Battery Pack 1
Live Cartridge, Standoff 3
Live Cartridge, Close Quarters 3
Evidence.com License 1

Taser 10 Award Package

ltem # per Package # Awarded to Agency
Handle, Yellow, Class 3R 1 6
Holster 1 6
Battery Pack 1 6
Live Duty Magazine 1 6
Cartridge - Live 10 60
Evidence.com License 1 6
Warranty 1 6
Docking Station (Per Agency) 1 1




4. AWARD. The word Award means the agreements listed in’this paragraph.

a.

5. USE,

Recipient will not place an order with AXON before the Recipient Agreement is
signed by the Recipient and ILEAS.

Recipient will contact the manufacturer, Axon Enterprises, Inc., and complete
paperwork necessary to receive the Awarded Devices.

Recipient may in the same transaction procure additional devices or accessories
from Axon but will receive ILEAS reimbursement only for the Awarded Devices at
the unit cost cited in Paragraph 4.f.

Recipient will submit completed Chiefs/Sheriffs Letter to ILEAS acknowledging
that an order has been placed.

Recipient will notify ILEAS when Recipient receives the Awarded Devices and will
submit a Recipient agency Invoice for the devices utilizing the ILEAS web-based
dashboard.

ILEAS will reimburse the Recipient for the awarded devices at a unit cost of
$2,987.80 for Taser 7 device packages, and $3,600.00 for Taser 10 device
packages.

Recipient will ensure all appropriate grant related invoices are forwarded to
ILEAS, utilizing the ILEAS web-based dashboard no later than 15 days after
receipt of Awarded Devices.

Recipient has a policy governing the use of Less Lethal Devices which conforms
to all applicable laws and regulations, or will have such a policy before the
deployment of an Awarded Device as described in Paragraph 3, and will prohibit
any use of the Awarded Device that violates applicable laws, or the policies of the
Recipient

Recipient will prohibit any use of Awarded Devices except by fully trained
employees. Recipient may, however, allow an untrained employee to use
Awarded Devices during the training process itself.

6. ADDITIONAL PROVISIONS.

a.

Law enforcement officers receiving devices must be trained to use the device and
must be instructed in the lawful use of force and policies governing the use of the
device. Agencies must commit to providing refresher training on the devices as
recommended by the manufacturer.

Recipient will conduct appropriate and effective preventative maintenance and
keep Awarded Devices in good operating condition.

ILEAS is not responsible for the costs of maintenance, replacement or purchase
of expendables related to Awarded Devices.



d. This agreement shall not give or allow any claim or right of action by any third
person or entity (including, but not limited to, members of the general public).

e. Itis not the duty, function, responsibility or purpose of ILEAS to deploy, supply,
direct, command or manage any law enforcement personnel.

7. GRANT REQUIREMENTS.

a. This agreement incorporates the terms and conditions of ILEAS’ agreement with
{CJIA.

b. Pursuantto 2 CFR 200.415, each invoice and report submitted by Recipient must
contain the following certification by an official authorized to legally bind Recipient:
By signing this report [or payment request or both], | certify to the best of my
knowledge and belief that the report [or payment request] is true, complete, and
accurate; that the expenditures, disbursements and cash receipts are for the
purposes and objectives set forth in the terms and conditions of the State or
federal pass-through award; and that supporting documentation has been
submitted as required by the grant agreement. | acknowledge that approval for
any other expenditure described herein is considered conditional subject to further
review and verification in accordance with the monitoring and records retention
provisions of the grant agreement. | am aware that any false, fictitious, or
fraudulent information, or the omission of any material fact, may subject me to
criminal, civil or administrative penalties for fraud, false statements, false claims or
otherwise (U.S. Code Title 18, Section 1001 and Title 31, Sections 3729-3730 and
3801-3812; 30 ILCS 708/120)

¢. Grantee certifies that it will not use and has not used Grant Funds to influence or
attempt to influence an officer or employee of any government agency or a
member or employee of the State or federal legislature in connection with the
awarding of any agreement, the making of any grant, the making of any loan, the
entering into of any cooperative agreement, or the extension, continuation,
renewal, amendment or modification of any agreement, grant, loan or cooperative
agreement. Additionally, Grantee certifies that it has filed the required certification
under the Byrd Anti-Lobbying Amendment (31 USC 1352), if applicable. If any
federal funds, other than federally-appropriated funds, were paid or will be paid to
any person for influencing or attempting to influence any of the above persons in
connection with this Agreement, the undersigned must also complete and submit
Federal Form LLL, Disclosure of Lobbying Activities Form, in accordance with its
instructions. Grantee certifies that it is in compliance with the restrictions on
lobbying set forth in 2 CFR 200.450. For any Indirect Costs associated with this
Agreement, total lobbying costs must be separately identified in the Program
Budget, and thereafter treated as other Unallowable Costs. Grantee warrants and
certifies that it and, to the best of its knowledge, its subrecipients have complied
and will comply with lliinois Executive Order No. 1 (2007) (EO 1-2007). EO 1-2007
generally prohibits grantees and subcontractors from hiring the then-serving
Governor's family members to lobby procurement activities of the State, or any
other unit of government in Ilfinois including local governments, if that
procurement may result in a contract valued at over $25,000. This prohibition also
applies to hiring for that same purpose any former State employee who had



procurement authority at any time during the one-year period preceding the
procurement lobbying activity. Grantee must include the language of this
ARTICLE in the award documents for any subawards made pursuant to this
Award at all tiers. All subrecipients are also subject to certification and disclosure.
Pursuant to Appendix I (I) to 2 CFR Part 200, Grantee must forward all
disclosures by contractors regarding this certification to Grantor. This certification
is @ material representation of fact upon which reliance was placed to enter into
this transaction and is a prerequisite for this fransaction, pursuant to 31 USC
1352. Any person who fails to file the required cettifications will be subject to a
civil penalty of not less than $10,000, and not more than $100,000, for each such
failure.

. Availability of Appropriation; Sufficiency of Funds. This Agreement is contingent

upon and subject to the availability of sufficient funds. Grantor may terminate or
suspend this Agreement, in whole or in part, without penalty or further payment
being required, if (i) sufficient funds for this Agreement have not been
appropriated or otherwise made available to Grantor by the State or the federal
funding source, (ii) the Governor or Grantor reserves funds, or (iii) the Governor or
Grantor determines that funds will not or may not be available for payment.
Grantor must provide notice, in writing, to Grantee of any such funding failure and
its election to terminate or suspend this Agreement as soon as practicable. Any
suspension or termination pursuant to this Paragraph will be effective upon the
date of the written notice unless otherwise indicated.

IN WITNESS WHEREOF, the parties to this agreement have noted their understanding of the
terms of this document and the accommodations set forth therein on the dates shown below.

RECIPIENT ILEAS

By: By:

Name: Name: Larry G. Evans
Title: Tite:  EXecutive Director

Date:

Date: October 1st, 2025




RESOLUTION NO. 25-74

A RESOLUTION APPROVING A COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE VILLAGE OF CASEYVILLE AND TEAMSTERS LOCAL UNION #50

WHEREAS:

WHEREAS:

WHEREAS:

WHEREAS:

WHEREAS:

NOW, THEREFORE, B

Caseyville is a Municipal Corporation organized under the laws of the State of lllinois; and

the President and Board of Trustees are task protecting the health, safety and

welfare of the citizens of Caseyville; and

that Collective Bargaining Agree
which was inadvertently left in the ¢

The details of this new
attached hereto as Exh

(Signature page to follow}



Res. No. 25-74

PASSED AND APPROVED by the Mayor and Board of Trustees of the Village of Caseyville,
Hlinois on the 5% day of November 2025 on the following roll call vote:

AYE ABSENT

Nick Beland
David Benson, Jr.
Matt Modrovsky
Dan Cary

Ron Sanftleben

John Buckley

Attested an

vor of the Village of Caseyville on this 5 day of November 2025.

Mayor Kent Luebbers



COLLECTIVE BARGAINING AGREEMENT

BETWEEN

THE VILLAGE OF CASEYVILLE WATER, POLICE & ADMINISTRATIVE DEPARTMENTS

AND

TEAMSTERS LOCAL UNION NO. 50

JUNE 1, 2025-MAY 31, 2029



EMEN

THE AGREEMENT made and entered into by and between the VILLAGE OF
CASEYVILLE, ILLINOIS, Party of the First part hereinafter called the "EMPLOYER' and
TEAMSTERS, AUTOMOTIVE, PETROLEUM AND ALLIED TRADES, LOCAL UNION
NO. 50, Belleviile, Illinois, affiliated with the INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, Party of the Second Part, hereinafter called the "Union".

ARTICLE 1 - RECOGNITION

Section 1. The Employer agrees to recognize, and does hereby recognize, Teamsters Local
Unrion No. 50 and its representatives as the exclusive bargaining agent for all full-time office
employees,

Section 2. The term "employee" as used in this Agreement shall include all office employees,
deputy clerk, office manager, bookkeeper, assistant bookkeeper, administrative cletk, police
clerk, and water clerk.

Section 3. The Employer will neither negotiate nor make collective bargaining agreements for
any of its employees in the bargaining unit covered hereby unless it be through duly authorized
representatives of Teamsters Local Union No. 50.

Section 4. The Employer agrees that it will not sponsor or promote, financially or otherwise,
any group ot labor organization for the purpose of undermining Teamsters L.ocal Union No. 50;
nor will it interfere with, restrain, coerce, or discriminate against any of its employees in
connection with their membership in the Union.

All ofthe responsibilities and rights of management which are not specifically limited
by the provisions of other Articles of this Agreement, are retained by the Village. The rights
mentioned in this Article or illustrations of the rights retained by the Village and are not
intended as "an all- inclusive listoftheserights, the management ofthe business operation; the
direction of the working force, including but not limited to the right to direct and control all
of the operations or services performed by the employees of the Village, to determine the
schedules of work, the size and composition of the working force to hire, promote, suspend,
discipline, or discharge for just cause.

ARTICLE 3 - UNTON MEMBERSHIP

Section 1. Payment of Dues. It is understood and agreed by and between the parties heteto ihat
persons who are hereafter employed by the Employer in the unit, which is the subject of this
Agreement, may become members of the Union following the completion of the probationary period.

If an employee becomes a member of the Union, the Union shall notify the Employer. The Union
shall provide the Employer with a written authorization from the employee to deduct union dues as a
payroll deduction. Upon receipt of the employee’s written authorization, the Employer shall deduct the
appropriate amounts from the emplovee’s pay and remit that amount to the Union.

The Union and the Employer acknowledge that the employee may decline or withdraw from
membership in the Union in accordance with federal law, state law, the Unien’s constitution and



membership by-laws. The Union and Employer acknowledge that the employee may revoke
authorization for payroll deductions for Union dues. Any revocation of dues authorization must be in
accordance with the laws of the state of Illinois, the Union’s constitution and the terms of the
membership-dues agreement between the Union and the Employee. All employee inquiries regarding
membership status or revocation procedures shall be exclusively directed to the Union by the
Employer for review and response

Section 2. The Employer and the Union agree that nio employee shall be discriminated against,
intimidated, restrained or coerced in the exercise of any rights granted by the Illinois Labor Relations
Act, 51LCS 315/1 or by this Agreement, or on account of membership or non-membership in, or
lawful activities on behalf of the Union.

Each month, the Employer shall notify the Union of all bargaining unit personnel changes, including
new hires, promotions, demotions, reallocations, superior performance increases, layoffs,
reemployments, transfers, leaves, returns from leave, suspensions, discharges, and terminations, and
all changes of non-bargaining unit personnel who are performing bargaining unit work on a continuing
basis. In addition, the Employer shall furnish the Union every ninety (90) days the curtent seniotity
rosters and reemployment lists, applicable under the seniority provisions of this Agreement.

The Union shall be permitted to offer a brief orientation of a new bargaining unit employee
for the purposes of being introduced to the Union steward, and for the Union to distribute a

~ copy of the Union's constitution and by-laws to the new bargaining unit employee provided
that the orientation does not unduly impact the operations of the Employer. The Union steward
shall coordinate the date, time and location.of the orientation with the new bargaining unit
employee and the Employer. Attendance by the bargaining unit employee shall be voluntary
and without loss of pay for the employees involved.

ARTICLE 4- SENIORITY

Section 1. Seniority shall date from the first (15 day of continuous employment. Continuous
employment shall be so construed that absences from employment due to iliness, accident or
family death shall not cause a break in such continuous employment. Seniority rights shall cease
upon termination of employment.

Section 2, All new employees shall be probationary employees during the first (I St) six (6)
months. Upon completion of six (6) months the employee shall become a regular employee.

Section 1. The Employer shall not discharge nor suspend any employee without just cause.
Any employee being discharged shall have the right to appeal to the Union and have his/her case
investigated, If such dismissal is found to have been for just cause, the Union will not ask for
reinstatement of such employee. If such dismissal is found by the Union and Company or by
arbitration to be without just cause, the employee shall be reinstated without loss of pay.

R - R

A grievance is hereby jointly defined to be any controversy, complaint, misunderstanding, or



dispute arising as to meaning. application, or observance of any of the provisions of this
Agreement. It is mutually agreed that any difference arising between the Employer and/or any
employee of the Employer, as to the meaning or application of the provisions of this Agreement,
such differences shall be settled in the following manner:



Section 1. The aggrieved employee or employees shall first take the matter up with the
Union Steward, who in turn will take the grievance up with the Department Head. Employees
shall have the steward present on any grievance. If a satisfactory settlement is not affected with
the Human Resources or Department Head within ten {10) working days, the employee shall
submit such grievance to the Business Representative in writing,

Section 2. If no agreement is reached, then the matter shall be referred by the Union
Business Representative to the Village Board of Trustees with authority to act. The Village
Board of Trustees shall review the grievance and offer a decision that shall resolve the grievance
if both the Union and the Village Board of Trustees agree.

Section 3. If no agresment can be reached pursuant to the procedure specified in Sections 1.
and 2. the parties, upon written request of either party, shall submit the grievance to arbitration.

Section 4. Inthe event the Emplover and the Union arbitrate, the Employer and the
Union agree to accept the decision of the arbitrator.

Section 3. In the event the Employer and the Union arbitrate, within ten (10} working days
after the matter has been submitted to arbitration, the Employer and the Union shall make a
request to the Federal Mediation and Conciliation Service (FMCS) for a panel of three (3)
arbitrators. Upon receipt of such list, each party shall strike a name from the list, until there is
one name remaining. The remaining individual shall be the arbitrator. The order of striking
names shall be determined by a cointoss.

Section 6. Complaints regarding the diseriminating discharges of members of the Union will
be handled promptly, per grievance procedure herein provided. Such complaints must be filed
within ten {10) working days of discharge and must be made in writing. The management must
review and render a decision on the case within ten working days after receipt of same.

Section 7. Any employee, who is reinstated after discharge will be returned to work at the
same tate of pay and without loss of pay and no loss of seniority, or as directed by the arbitrator.
The decision of the arbitrator shall be final and binding, The Arbitrator shall have authority to

reinstate with or without back pay.

Section §. The Employer and the Union agree a grievance may be finally settled at any step
of the procedure in this Article set forth.

Section 9. During the life of this Agreement the Union agrees there shall be no strikes, stow-
ups, ot interferences with work and the Employer agrees there shall be no lockouts,

Section 10.  The expense of the arbitration shall be shared by both the Village and the Union.



ARTI - I TIVITY

Section 1. Itis understood and agreed that the Union shall have no financial liability for acts
of its members or agents which are unauthorized and which the Union cannot control. It is
agreed, however, that in the event of any such unauthorized action the Union shall, upon
receiving notice thereof, urge its members to return to work, if there should be a work stoppage
and just as soon as practical address a letter to the Employer notifying the Employer that the
action of the members or agent is unauthorized.

Section 2. The Employer shall be privileged to discipline employees responsible for such
unauthorized activities without violation of the terms of this Agreement subject, howevet, to the
grievance and arbitration provisions of this Agreement.

ARTI - VIN

Section 1. If an article or section of this Agreement or of any Riders thereto should be held
invalid by operation of law or by any tribunal of competent jurisdiction, or if compliance with
or enforcement of any article or section should be restrained by such tribunal pending a final
determination as to its validity, the remainder of this Agreement and of any Rider thereto, or the
application of such article or section to persons or circumstances other than those as to which
it has been held invalid or as to which compliance with or enforcement of has been restrained,
shall not be affected thereby.

Section 2. In the event that any article or section is held invalid or enforcement of or compliance
with which has been resirained as above set forth, the parties affected thereby shali entér into
immediate collective bargaining negotiations upon the request of the Union for the purpose of
arriving at a mutually satisfactory replacement for such article or section during the petiod of
invalidity or restraint. If the parties do not agree on a mutually satisfactory replacement either
party shall be permitted all legal economic recourse in support of its demands notwithstanding
any provisions in this Agreement to the contrary.

ARTICLE 9 - FUNERAL LEAVE

The Employer agrees to pay employees for necessary absence on account of death in
the immediate family up to and including a maximum of three (3) scheduled workdays at
straight time pay, providing the employee attends the funeral, The term "immediate family”
shall mean spouse, parent, child, step-children, brother, sister, father-in-law, mother-in-law,
grandparents, grandchildren, step-mother, step-father, son-in-law, daughter-in-law, brother-in-
law, sister-in-law and life partner {must be living with life partner for 3 years or more)

[f travel to the funeral of mother, father, brother, sister, children, spouse, step-
mother or step-father exceeds a radius of one hundred (00) miles from the Village of
Caseyville, an additional two (2) days with pay shall be granted. There shall be no loss of
seniority while an employee is on bereavement leave, The Village may request an employee
1o present proof of funeral attendance.



ARTICLE 10-SICK LEAVE/JURY DUTY

Section 1. Sick Leave

a. Each full-time employee shall receive twelve (12) sick days annually on his/her
anniversary date of hire. Employees shall be allowed to carry over from year o
year any unused sick leave accumaulating to a maximum of ninety (90) daystotal.

1. For Employees hired on or before June 1,2017 (execution date of
agreement), if an employee leaves the Village for any reason before
completing twenty (20) years of service he/she shall receive pay for one-
half (1/2) the accumulated sick days up to a total of ninety (90) days. The
total ninety (90) days accumulated shall be paid in full only if an employee
Ieaves with twenty (20) years of service or if he/she retires under the IMRF
retirement plan. Any payments under this subsection shall be made not
sooner than 65 days after the date of separation or retirement to avoid
Village liability for accelerated payments to TMRF.

2. For Employees hired after Junel, 2017 (execution date of agreement),
accumulated sick leave shall not be paid or bought cut, but may be
applied towards retirement credit pursuant to IMRF rules andregulations.

b. Ifillness prevents an employee from coming to work, the Office Manager shall
be informed. The Village reserves the right to request satisfactory evidence of
disability whenever absence due to illness constitutes a problem in the opinion
of the administration of Caseyville. If an employee is injured in the building, no
matter how slightly, the Office Manager shall be notified immediately.

Section 2,

a. Unless otherwise provided in these instances and with prior approval of the
Village Board, [eave of absence without pay may be granted to employees for
periods not to exceed one (1) month, and such leave may be extended for good
cause for an additional one (1) month with the Village Board's approval.

b. Any employee, except an employee in a position or program financed in whole
or in part by loans or grants made by the United States or any Federal Agency,
who is elected or appointed to a Village office shall be required to resign.

c. No emergency or temporary employee shall be granted a leave of absence.

d. While an employee is on authorized leave of absence, they shall retain all
seniority rights.



Section 3.  Maternity Leave

a. Employees shall be granted leaves of absence to cover period of their
pregnancy. The length of such leaves shall not exceed six (6) months, but
maybe renewed pursuant to Article X, Section 2.

(1) A pregnant employee shall inform her immediate supervisor of her condition not
later than three (3) months prior to her expected date of delivery and shall present
to her immediate supervisor a written statement, signed by her physician, stating
the expected date of delivery.

(2) A pregnant employee may continue in regular employment so long as her
physician, upon request by the department head, states in writing that she is
able to perform her normal work assignments.

(3) An employee who has been absent because of maternity leave may re- turn to
employment as soon as her physician advises the employing agency in writing
that she is then able to perform her normal work assignments.

(4) If the department head has reason to believe that the employee is unable to
perform her duties, it may seek and rely upon the decision of an impartial
physician chosen by agreement of the parties. In the absence of agreement of
an impartial physician, the department head will select a physician who is not
a Viltage employee to act as an impartial physician. Sick leave and vacation
may be used to cover periods of absence during pregnancy and convalescence
not to exceed six (6) months,

Section 4. © Leave Expiration - Employee Rights After Leave. When an employee returns
from a leave of absence of one (1) month or less, the department head shall return the employee
to the same or similar position in the same class in which the employee was incumbent prior to
commencement of such leave.

Section 4A.  Failure to Return, Failure to return from leave within five (5) days after
the expiration date may be cause for discharge.

Section 5.  Militarv Reserve Training and Emergency Call-up Policy.,

a.  Any full-time employee who is a member of a reserve component of the Armed
Services, the Illinois National Guard, or the Illinois Naval Militia shall
be allowed annual leave with pay for one (I} full pay period and such
additions or extensions thereof without pay as may be necessary for the
employee to fulfill the military reserve obligation, Such leaves will be
granted without loss of seniority or other accrued benefits.

b. Incase of an emergency call-up (or order to State active duty) by the Governor,
the leave shall be granted for the duration of said emergency with pay and
without loss of seniority or other accrued benefit. Military earnings for the
emergency call-up paid under the Illinois Military Code must be submitted
and assigned to the employing agency, and the employing department
shall return it to the payroll fund from which the employee's payroll check was
drawn. If military pay exceeds the employee’s earnings for the period, the
employing agency shall return the difference to the employee,



¢. To be eligible for military reserve leave or emergency call-up pay, the
employee must provide the employing department with a certificate
from the Commanding Officer of his/her unit that the leave taken was for
either such purpose.

Section Aftendance in Court,
6.

a. Any permanent emplovee called for jury duty or subpoenaed by any
legislative judicial or administrative iribunal, shall be allowed time away
from work with pay for such purposes. Upon receiving the som paid for jury
service or witness fee, the employee shall submit the warrant, or its
equivalent, to the department head.

b, Emergency or temporary employees shall be allowed time off without pay
for such purpose and shall be allowed to retain the reimbursement received

thereof,
¢. Permanent employees shall retain all seniority rights while serving on said
jury.
ARTICLE 11-VACATION
Eligibility.

Section 1.

a. Regular full-time employees shall earn vacation time, No employee on leave
of absence may earn vacation except when the leave was for the purpose of
accepting a temporary working assignment in another office.

b. Eligible employees shall earn vacation time in accordance with the following

schedule:

One (1) year service Two {2} weeks’ vacation
Five (5) years’ service Three (3) weeks’

Ten (10) years” service vacation Four (4) weeks’
Twenty (20) years’ service vacation Five (5) weeks’
Twenty-Five (25) years’ service vacation Six (6) weeks’

vacation

Section 2. Vacation. Vacation time shall be earned and taken in increments of not
less than thirty-minutes (V2 hour) at a time, at any time after it is earned, if approved
by the department head. Vacation time will be awarded annually on the Employee's
anniversary date of hire per the table above. Employees shall not "carry-over” more
than five (5) days' vacation from one anniversary date accrual period into the next
following accrual period.



Section3. Vacation Schedule and Loss of Barned Vacation, In establishing vacation
schedules, the Office Manager shall consider the employee's seniority preference and the
operating needs of the office. In any event, upon request vacation time must be scheduled so that
it may be taken not later than the expiration of the calendar year in which such vacation was
earned..

Section4. Salary in Lieu of Vacation, No salary payment shall be made in licu of vacation earned
but not taken except on termination of employment for eligible employees with at least twelve
(12) months continuous service, in which case the effective date of termination shall not be
extended by the number of days represented by said salary payment.

RTICLE 12 - IDAY

Section 1. The following Holidays will be obsetved with paid leave for all employees:
New Year’s Day Martin Luther King Jr. Birthday Presidents Day
Good Friday Memorial Day Juneteenth
Independence Day Labor Day Veterans Day
Thanksgiving Day Friday after Thanksgiving Christmas Eve
Christmas Day *Three (3) Personal Days

Section 1.a.  Beginning January 1, 2022, Personal Days will be awarded annually on the
Employees anniversary date instead of January 1st. For the initial year of 2022, earned Personal Days
will be prorated to bridge from January 1, 2022 to the anniversary date of the Employees. Prorated
calculation must be agreed upon with the Union. After the 2022 pro-rata and on each Employees
anniversary date, the Village will credit each Employee with the three (3) personal days.

Section 2. Holiday Obsérvance. Where employees are scheduled and required to work on a
holiday, they shall be paid their holiday pay plus one and one-half (1 %2) their regular rate of pay
for all hours worked with a minimum of four (4) hours. The employee may choose to take
compensatory time off in lieu of one and one-half (1 %) regular rate of pay, at a proportionate rate,
i.e., one (I) hour worked equals one and one-half (1 %) hours compensatory time.

Section 3. Holiday During: Vacation. When a holiday falls during an employee’s vacation period an
extra day shall be added to the employee's vacation.

Section 4. Eligibility for Holiday Pay. To be eligible for holiday pay the employee shall work the
employee's last scheduled workday before the holiday and first (1 5% scheduled workday after the
holiday, unless absence on either or both of these workdays is for good cause and approved

by the Department Head.

Section 5. The Village of Caseyville acknowledges and adheres to the Illirois Paid Leave For All
Workers Act in its entirety.

Section 6. Should the Water Department and/or the Street Department receive any additional holidays
to those mentioned in Section 1 of this Article, then the office staff shall also receive said holidays.

Section 1.  Work Hours and Workweek. The work week shall be forty (40) hours per
week, being five (5) consecutive days and eight (8) hours each of those days. Employees are
allowed one fifteen (15) minute break during the first half of the work day and second fifteen
(15) minute break during the second half of the work day. Breaks shall only be taken when




there is adequate coverage to maintain full Village operations.

Section 2. Overtime, All work before or after an employee's regular eight (8) working
hours shall be at the overtime rate of time and one-half (1 ¥ the reguiar rate of pay. All overtime
worked must have prior approval of the Department Head. Overtime work shall be distributed as
equitably as possible among qualified employees competent to perform the services required.

When overtime is required, employees shali be given as much advance notice as possible. Except
where required by law, time spent in travel shall not be considered overtime. Employees who are
called back to work after normal work hours or on a Saturday shall be paid a minimum of two (2)
hours of pay at the time and one-half (1 '4) of their regular rate of pay. Employees who are called
to work on a Sunday or a Holiday will be paid a minimum of two (2) hours of pay at two times
(2x7s) their regular rate of pay.

Section 2,1 Employees shall accrue up to Eighty (80) hours of compensatory time from his/her
anniversary hire date to the next following anniversary hire date. Upon accrual of Eighty (80) hours,
the employee will be paid his/her overtime at 1 % times the hourly rate of pay, unless it falls on a
Sunday or any Holiday, then it will be two (2) times the regular hourly rate of pay, plus all Holiday
hours per this agreement, Once any employee drops below Eighty (80) hours of comp time, said
employee can earn back to 80 hours or choose to be paid overtime rates until has/her anniversary hire
date. Employees may carry over no more than Sixty (60) hours of comp time from one anniversary
hire dafe to the next anniversary hire date. All employees start with zero accumulated hours of comp
time for each anniversary date. All scheduled comp hours may be used at employee's discretion with
approval by the Director of Public Works.

Section3.  Overtime Payable Upon Death.  Upon the death of an employee. a duly authorized
person shall be entitled to receive the sum of the deceased employee's accrued overtime as would have
been paid or allowed to such deceased employee had the employee survived. An employee shall be
able to submit to a duly authorized person, a notarized letter or form designating a beneficiary to whom
this compensation would be paid. One (1) copy to be filed with the Human Resources and one (1} copy
1o be retained by the employee.

Section 4. Attendance Record.  Each department shall maintain accurate daily attendance
records.

Section 5.  Review of Attendance Records.  An employee shall have the right to review- his/her
attendance record on file in his operating department.

Section 6. Updated Forms, No supervisor or other person in a position of authority shall demand or
request that any employee sign an undated registration or any blank form. No employee shall be required
to sign such a form. Any such demands shall entitle the employee to immediate appeal to the department
head or office manager.

Section 7, This Section intentionally deleted August 2025,

Section 8, Time Clock The Employer shall; introduce a time clock system. The Union will be
given 30 day’s notice prior to implementation.

Seetion 9. Employees who are called back to work after normal work hours or on a Saturday shall
be paid a minimum of two (2) hours of pay at time and one-half (1 1/2 ) their regular hourly rate of
pay. Employees who are called to work on a Sunday or any Holiday will be paid a minimum of two
(2) hours of pay at two times (2) their regular rate of pay.

ARTICLE 14 - GENERAT REGULATIONS




Section |, Resignation, An employee who voluntarily leaves the Village service shall, except in
emergency circumstances approved by the department head, give advance notice of intent not less
than fifieen {15) calendar days before its effective date. Resignation in good standing shall mean that
the employee gave the required notice, or that emergency circumstances justified failure to do so, and
that the employee's conduct and work performance were satisfactory at the effective date thereof,

Section 2 A. Leave of Absence for BEducational Purposes. The Department head may grant an
employee an educational leave of absence for the purpose of engaging in a training course. No
educational leave may be granted unless, in the judgment of the department head, the training course
would benefit the department by improving the employee's qualifications to perform the duties of the
emplayee's position.

B. Leave of Absence for Educational Purpose. The Village of Caseyville agrees fo
pay each employee the employee's hourly wage while the employee is traveling to and from school,
* if said school is required for employment or is authorized by the Village of Caseyville. This rate will
only be paid if the employee is on their own time.

C. The Village of Caseyville also agrees to pay employee's mileage to and from
authorized school at the current applicable Federal Rate as determined by the Internal Revenue

Service

ARTICLE 15 - HEALTH AND WELFARE AND PENSION

Section |. Hospitalization.

The Village shall continue to make available to employees covered by this Agreement and their
dependents the current level of group hospital, medical insurance and rates as they exist as of the date

of this Agreement.

The Village shall reimburse the employee 100% of the in-network deductibles for insurance and
dental, based on receipt of the explanation of benefits referencing the charges from such medical
provider as is current practice. Employees shall contribute, via payroll deduction, 5% of the cost of
the health insurance premium for the employee's and the dependent's chosen insurance coverage.
Employees shall contribute, via payroll deduction, 20% of the cost of dental insurance premium for
the employee’s and the dependent’s chosen insurance coverage.

Section 2. Life Insurance. The Employer shall supply each employee covered by the terms of
this Agreement with $20,000.00 of term life insurance.

Section 3. Each full-time employee shall participate in the Illinois Municipal Retirement Fund

Section 4. Monthly Retirement Stipend

The Employer agrees to reduce the Employee’s monthly health insurance premium by $300 per
month for employees who retire with an IMRF benefit and have worked for the Village of Caseyville
at least ten (10) years. In order to qualify for this benefit, the employee must remain on the Village’s

group plan and must not be eligible for Medicare.
ARTICLE 16-MISCELLANEQUS

Section [, The Employer shall furnish, at no cost to the employee, all tools, equipment, supplies, ete.
required by the Employer for the employees to perform their duties. [f equipment needs service, the
Office Manager shall be notified to authorize service call.

Section 2. The Employer shall allow the Union space on the bulletin boards for the Union to post
notices.



Section 3. The Employer shall pay the full cost of all pre-employment physicals or any physical
required by the Employer.

Section4. When any matters directly concern the Office Manager, and there are notifications to, or
approvals by, the Office Manager under the terms of this Agreement the notifications or approvals will
then be handled by the Department Head.

Section 6. Drug and Alcohol Use/Abuse Policy. Employer shall introduce a drug and
alcohol use/abuse policy. The Union shall have 30 working days' notice from the Village before
implementation,

Section 7. Personnel Policy. The Village of Caseyville Employee Handbook, if published, shall
control where not in conflict with the terms and conditions of this agreement.

ARTICLE 17-WAGES
Section 1.
The Wage rates for Clerks, Deputy Clerk and Office Manager are as follows:

Effective Dates: | Clerks Deputy Clerk | Office Manager
June 1, 2025 $29.16 $30.05 $30.05
June 1, 2026 $30.12 $31.02 $31.02
June 1, 2027 $31.09 $32.03 $32.03
June 1, 2028 $32.09 $33.07 $33.07

New employees' rate of pay shall be $2.00 less than the base pay for Clerks. Upon the completion of a
six (6) month probationary petiod, the employee shall receive a $1.00 per hour increase to his/her
base pay. Upon completion of twelve (12) months continuous employment, employees will be paid at
full scale of the base pay in which classification they are employed.

Section 2. Longevity Pay

Upon completion of 2 years of service Additional 2.0% per hour
Upon completion of 5 years of service Additional 3.5% per hour
Upon completion of 10 years of service Additional 3,5% per hour
Upon completion of 15 years of service Additional 7.0% per hour
Upon completion of 20 years of service Additional 8.0% per hour

Section 3. Educational Bonus Incentive. Employees are eligible for tuition reimbursement for classes
or training related to the employee’s job functions and/or employer-approved classes/training. The
employee shall submit a written request for tuition reimbursement to the Depariment Head as soon as
possible prior to the start of the semester, but no-later-than 30 days prior. The City will reimburse
eligible employees for no more than three elected classes or training each semester. The Department
Head shall submit the request to the Village Administrative board for their review and approval or
denial. If the request is denied, the Village Administrative board will submit a detailed explanation to
the employee for review and appeal if necessary. The employer shall reimburse the employee for all
training/classes, books, and fees for the approved classes upon completion of the course with a
minimum passing grade. The employee must notify the employer by the next business day or as soon
as practical of any other funding sources received by the employee such as grants, scholarships or
other funding that will be used to pay for tuition or other associated costs such as books, or fees
during the semester. The employer will reimburse the employee for all remaining (the difference)
eligible costs. Employees who receive educational incentive bonuses MUST remain employed with
the Village of Caseyville for a period of 12 menths after completing the training or class, If an



employee separates employment on their own by quitting, the employee will repay the Village of
Cascyville the funding received by them through this incentive program.

ARTICLE 18- CLOTHINGALLOWANCE

Each employee working under this Agreement shall receive a clothing allowance of four kundred
dollars ($400.00} per year. Employees are to wear approptiate attire containing the Village seal.

ARTICLE 19-TERMINATION

This Agreement shall become effective as of the first (1st) day of June, 2025 and shall remain in full
foree and effect until the thirty-first (31st) day of May, 2029 and each year thereafter, unless written
notice of termination or desired modification is given at least sixty (60) days prior to any yearly
expiration date by either of the parties hereto.

Village of Caseyville: Teamsters Local Union No, 50
Title: Title:
Signed: Signed:

Date: Date:




Ordinance #2025-07

AN ORDINANCE AUTHORIZING THE EXECUTION OF THE RMA
MINIMUM/MAXIMUM CONTRIBUTION AGREEMENT

WHEREAS, the Village Board of the Village of Caseyville, a member in good standing

of the Tllinois Municipal League Risk Management AssociationfRMA) and party to the RMA

Intergovernmental Cooperation Contract, has been fully of the RMA

the RMA Declarations pages:dated January 1, 2026, to January 1, 2027, and all endorsements

thereto.

Section 3: That this ordinance shall take effect immediately upon its passage and approval.

(Signature Page to Follow)



Ord. #2025-07

PASSED AND APPROVED by the Mayor and Board of Trustees of the Village of
Caseyville, Illinois on the 5™ of November 2025 on the following roll call vote:

AYE ABSENT
Nick Beland
David Benson, Jr.
Matt Modrovsky
Dan Cary

Ron Sanftleben

John Buckely

lage of Caseyville on this 5" day of November 2025,

Mayor Kent Luebbers



Final Billing Sheet Date Issusd: 9/25/2025

Municipality: Client # 0501103 Agreement# 122280094

Caseyville Population; 4,400 Size: B Incep Date: 127172022
 EfpowncOverview  WerkGomp. | ALCGL . LWL AFD  PROT " Wow
Previous Year Exposures $3,513,830 $3,513,830 81,348,687 53,102,038 $17,364,815  $28,843,200
" Renewal Year Exposures 83,708,072 $3,708,072 81,416,538 $3,300,905  $17,398,106  $29,531,693
Exposure Change $164,242 $194,242 $67.851 $198,867 $33,291 $688,493
Exposure Percentage Change 6% 6% 5% 6% 0% 2%
e ‘Premium and Loss History, . Premium’ % Change - -Losses Or.Loss Losses Or Loss
2022 Premium $257,436 $2,750 $253,589 §2,759 $253,577
2023 Premium $257,436 0.00% $86,343 $136,677 $116,631 §94.316
2024 Premium $263,518 2.36% $604,425  (3581,832) 81,306,991 (§1,564,441)

2025 Premium £269,803 2.39%
3 Year Total . 778,300 $693,518  (8191,566)  $1,426,381 ($1,216,548)
3 Year Average $259,463 $231,173 {$63,335) $475,460  ($405,516)
Loss Ratio/Breakeven @ Average Loss Amount $323,319 89% $664,979 183%

Premium $265,803 $11,673

Target Premium Perqentage Change 4.3%
GiBreakdown = " v L . WC'TALCGL "M APD  PROP 77 gl
5126,730 $100,404 51,883 $16,735 $33,724 $281,476

OPT COVG:

PUBLIC OFFICIALS BOND COVERAGE = $200.00

EQUIPMENT BREAKDOWN COVERAGE = $3,654.00

FUNCTIONAL REPLACEMENT COST COVERAGE FOR FIRE FIGHTING VEHICLES = $2,667.00
#36 GENERAL PURPOSE - GL = $9,507,00

#56 GENERAL PURPOSE - PD = $6,786.00

ORDINANCE OR LAW COVERAGE = $303.00

VOLUNTEER FIRE/POLICE SURCHARGE = $4,500.00

Board Member: N Packet Verified: N Deliver Packet: N LC Rep: Brad Hoffman



lllincis Municipal League INVOICE

K et 2026 Min/Max Premium
a agem n The sighed Min/Max Agreement
ASSOCI&UOH must be returned with your payment.

PO Box 5180, Springfield, IL 62705-5180 | Ph: (217) 525-1220 | Fax: {217} 525-7438
Date: October 1, 2025

Please return this agreement with payment Member: Village of Caseyville
after completing the information below Account #: 0095
and on the reverse side. Indicate Payment Option (from list below):

Amount Enclosed: $
MAKE CHECK PAYABLE TO RMA

BILLING DETAIL
2026 IML RISK MANAGEMENT ASSOCIATION ANNUAL PREMIUM

Work Comp §113,138
Auto Liability & Comprehensive General Liability $89,636
Portable Equipment $1,681
Auto Physical Damage $14,940
Property $31,893
$251,288

2026 ILLINOIS MUNICIPAL LEAGUE MEMBERSHIP DUES* §575
INVOICE TOTAL $251,863

PLEASE CHOOSE ONE OF THE FOLLOWING .
PAYMENT OPTIONS and enter it in the space provided *Membership with the lilinois Municipal League (iML) is a
above: requirement to remain a member of the IML Risk

OPTION ¥1 - Eerly Pay 1% Discount Management Association.

1 nitial Premium $251,28 8.00
Minus 1% Discount : _ $2;512.88 On behalf of the municipality named above {“Member”), |
Premium Total o .. 5248,775.12 hereby warrant that | have the authority to sign this agreement
lilinois Municipal League Dues L § 575.00 on the Member's behalf. {If choosing the installment option, |

Total Amount Due By 11/14/25 5-249,3_'50.1'_2 acknowledge and understand that it is afforded only as a benefit
AN B o e T e o budgeting purposes and fs not meant to allow for mid-term
withdrawal,) l-acknowledge and understand that Article 5 of the
Intergovernmental Cooperation.Contract-(“Contract}-prohibits
termination of the Intergovarnmental Cooperation Contract no
less than 120 days prior to the first day of January of any given
year. Per Article 5, [ warrant that the Member will adhere to the
Contract and pay all amounts when due.

| OPTION #2 = Pay Anfual Amotnt . -~

All agreements must be returned to RMA by 12/12/2025.

Municipal Official {please sign):

Title:

Date:

Payments recaived after 12/12/25 will be charged the Tota!
Amount Due in Option 3, whether paying in full or by instaliments.



IINIM ICIPALLEAGUE

Municipality

Population

County of

City Hall Address

Heme Rule Municlpallty

yes

no

City Hali Phone Number Webhsite

Mumclpal Ofﬂc&al Informatlon

Mayaor, ViIiage or TOWH Premdent {p[ease mdlcate aporopriate htle)

|

 Alderperson, Village or Town Trustes, Counciman, Commissioner (please Indicate approprate tiie)

Manager!Admlnls rator

Mambership Rates
0 0 From To From To ,

4 Poputation  Populatio Hate . WM Population Population B Population . Population . Rate
1 959 $150.00 ' 9 $775.00 25000 © 34995 | $2,000.00
1000 1999 $250.00 7000 7993 $825.00 35000 49995 | $2,500.00 |
2000 2599 $350.00 8OC0 8939 $925.00 50000 74999 | $3,500.00
3000 3959 $450.00 9000 9999 | $1,000.00 75000 99995 | $5,000,00
4000 4959 $575.00 10000 14939 | $1,250.00 100000 149999 | $7,000.00
L 5000 5999 $675.00 15000 19999 | $1,500.00 150000 174999 | $8,500.00
20000 24999 | $1,750.00 175000 249399 | $10,000.00
Rates as of 172028 »250000 250000 | $25,000.00

Membership shall be on a calendar year basis beginning January 1 and ending December 31 of each year.
Please return this completed form with payment. Thank you for your Membership!

Ifinais Municipal League | 500 East Capitol Avenua | P.O. Box 5180 | Springfield, L 62705-5180 | Phore: 217.525,1229 | Fax
217.525.7428 | imi.arg



{liinois Municipal League

Risk
Management
Association

Minimum/Maximum Premium Agreement

This Agreement is between the Illinois Municipal T.eague Risk Management Association (RMA}, an
intergovernmental association formed pursuant to Article VII, Section 10 of the Ilinois Constitution of
1970 and the VILLAGE OF CASEYVILLE, a member of RMA. This Agreement amends and
- supplements the declarations pages dated January 01, 2026 to January 01, 2027 and all endorsements
thereto.

L. DEFINITIONS

The following definitions shall apply for purposes of this Agreement:

+ Loss Fund — Those dollars set aside for the payment of claims excluding reinsurance and
excess premiums and administrative costs.

»  Minimum Loss Fund — 85% of those dollars set aside for the payment of claims
excluding reinsurance and excess premiums and administrative costs.

¢ Maximum Loss Fund — 130% of those dollars set aside for the payment of claims
excluding reinsurance and excess premiums and administrative costs.

+ Paid Claim Dollars — Those payments made by RMA on claims including defense costs
against the VILLAGE OF CASEYVILLE minus recovery from subrogation, deductible
or salvage credited against those ¢laim payments.

e Minimum Premium — Minimum Less Fund including reinsurance and excess premiums
and administrative costs.

¢  Maximum Premium — Maximum Loss Fund includi ng reinsurance and excess premiums
and administrative costs,

2. MINIMUM/MAXIMUM PREMIUM BREAKDOWN

The YILLAGE OF CASEYVILLE hereby agrees to the following schedule of premium:

Minimum Premium Maximum Premium
R and Bies — B S e s

Premiums and Administrative

Costs $ 80,221 $ 80,221

Loss Fund @ 85% $ 171,067 @ 130% $261.632

Premium ‘ $251,288 $ 341,853

3. Based upon a comparison of paid claim dollars against the loss fund, RMA will determine
whether additional premiums beyond the minimum premium will be required up to the maximum
premiun,

4. For purposes of determining paid claims, RMA will complete a semi-annual review of paid claim
dollars.

500 Fast Coplio! Avenue | PO, Box 5180 | Springfild, 1L 42705-5160 | Phone: 717.525.1220 | R 217.525.7423 | www.imlrma.org



Page 2
RMA Min/Max Agreement
VILLAGE CF CASEYVILLE

3. NOTICE

RMA hereby agrees to send, through its agents, written notice when paid claim dollars are equal
to or greater than 60% of the Minimum Loss Fund.

RMA agrees, through ifs agants, to send a second written notice when paid claim dollars equal or
exceed 85% of the Minimum Loss Fund.

6. BILLING/PAYMENT — The parties to this Agreement hereby agree to the fellowing terms:

When paid claim dollars reach or exceed 100 percent of the Minimum Less Fund, billing will be
instituted on a yearly basis for those paid claim dollars in excess of the Minimum Loss Fund and
billing will continue on a yearly basis until the Maximum Loss Fund limit is attained or all claims
initiated during the coverage period are closed. Billings will be completed in July of each year for
paid claim dollars through June 30.

The VILLAGE OF CASEYVILLE hereby agrees to make payment within 30 days of its receipt of
billing.

7. All other definitions, conditions and coverages of RMA remain the same under this Agreement,
including the handling of all claims and member premium payment schedules.

s. This Agreement is to be interpreted and construed in accordance with the laws of the State of
Iflinos. g
9, if any one portion or portions of this Agreement is found to be invalid or unenforceable, the

remainder shall remain valid and binding on the parties.

The undersigned hereby affirm that they are duly authorized as agents to bind the parties to this
Agreement,

Mayor/Village President/Town President Date

Treasurer/Comptroller/Risk Management Coordinator  Date

Reserved for RMA use only

RMA Chief Executive Officer Date



Board Listing
For Check Run Dates 10-17, 10-24, & 10-31

Regl Check Reg Check Reg Check Totals
Run 10/17/25 | Run 10/24/25 | Run 10/31/25
General Fund $ 47,852.54 | $ 24,803.11 | $ 10,702.54|$  83,358.19
Fire Protection $ 57.14|$ 6,430.00 | $ 98,162.90 | $ 104,650.04
Community Bldg $ 657.76 | $ 519.00 | $ 1,004.36 | $ 2,181.12
Liability $ - 1% - |1 $196,779.95|$ 196,779.95
IMRF $ - |3 - |3 - 1% -
Audit $ = |8 - |8 - |8 :
Motor Fuels $ s $ 5 $ 388.50 | $ 388.50
Parks $ 277.90 | $ 100.00 | $ 254.84 | $ 632.74
Tanglewood SSA $ $ - $ - $ -
I-64 Business Dist $ 978.00 | $ - |$ - 1% 978.00
Water $ 32,866.27 |$ 3,941.11| $288,780.18 | $ 325,587.56
Main St. Business District $ - $ - $ - $ -
DEA Seizures & Forfeitures | $ = |8 78587 |$  559.74|$ 1,345.61
DUI Account $ . $ - $ - $ -
State Forfeiture $ 4 $ . $ . $ -
Hotel and Motel Tax $ 4,877.73|% 538.12 | $ 16,900.00 | $  22,315.85
TIF #2 $ - |$ 370.00|% - 18 370.00
TIF #3 $ - $ - $ - $ -
TIF #4 $ 390.00 | $ 366,805.30 | $ 588.62 | $ 367,783.92
TIF Black Lane $ R 82.50 | $ - 1% 82.50
Police Pension $ . $ = $ . $ -
Police Station $ = $ 5 $ . $ -
Cemetery $ - $ 787.50 | $ - |93 787.50
Grand Total $ 87,957.34 | $ 405,162.51 | $614,121.63 | $ 1,107,241.48
Total Vendors 32 35 30 o7
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