RESOLUTION NO, 25-54

A RESOLUTION APPROVING A COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE VILLAGE OF CASEY VILLE AND TEAMSTERS LOCAL UNION #50

WHEREAS: Caseyville is a Municipat Corporation organized under the laws of the State of lllinois; and
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Res. No. 25-54

PASSED AND APPROVED by the Mayor and Board of Trustees of the Village of Caseyville,
lllinois on the 20" day of August 2025 on the following roll call vote:
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John Buckley
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Mayor Kent Luebbers



COLLECTIVE BARGAINING AGREEMENT

BETWEEN

THE VILLAGE OF CASEYVILLE WATER, POLICE & ADMINISTRATIVE DEPARTMENTS

AND

TEAMSTERS LOCAL UNION NO. 50

JUNE 1, 2021-MAY 31, 2025



AGREEMENT

" THE AGREEMENT made and entered into by and between the VILLAGE OF
CASEYVILLE, ILLINOIS, Party of the First part hereinafter called the "EMPLOYER' and
TEAMSTERS, AUTOMOTIVE, PETROLEUM AND ALLIED TRADES, LOCAIL UNION
NO. 50, Belleville, Illinois, affiliated with the INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, Party of the Second Part, hereinafter called the "Union".

ARTICLE 1 - RECOGNITION

Section 1, The Employer agrees to recognize, and does hereby recognize, Teamsters Local
Union No. 50 and its representatives as the exclusive bargaining agent for all full-time office
employees,

Section 2. The term "employee" as used in this Agreement shall include all office employees,
deputy clerk, office manager, bookkeeper, assistant bookkeeper, administrative clerk, police
clerk, and water clerk,

Section 3. The Employer will neither negotiate nor make collective bargaining agreements for
any of its employees in the bargaining unit covered hereby unless it be through duly authorized
representatives of Teamsters Local Union No. 50.

Section 4. The Employer agrees that it will not sponsor or promote, financially or otherwise,
any group or labor organization for the purpose of undermining Teamsters Local Union No, 50;
nor will it interfere with, restrain, coerce, or discriminate against any of its employees in
connection with their membership in the Union.

ARTICLE 2 - MANAGEMENT RIGHTS

All of the responsibilities and rights of management which are not specifically limited
by the provisions of other Articles of this Agreement, are retained by the Village. The rights
mentioned in this Article or illustrations of the rights retained by the Village and are not
intended as "an all- inclusivelistoftheserights, the management ofthe business operation; the
direction ofthe working force, including but not limited to the right to direct and control all
of the operations or services performed by the employees of the Village, to determine the
schedules of work, the size and composition of the working force to hire, promote, suspend,
discipline, ordischarge for just cause,

ARTICLE 3 - UNION MEMBERSHIP/FAIR SHARE

Section 1, Payment of Dues. It is understood and agreed by and between the parties hereto that
persons who are hereafter employed by the Employer in the unit, which is the subject of this
Agreement, may become members of the Union following the completion of the probationary period.
Each employee who joins the Union shall be on payrol! deduction. The Employer shall deduct from
each employee pay the set amount for dues and submit payments to the Union Hall,

Section 2. The Employer and the Union agree that no employee shall be discriminated against,
intimidated, restrained or coerced in the exercise of any rights granted by the Tllinois Labor Relations
Act, 5 TLCS 315/1 or by this Agreement, or on account of membership or hon-membership in, or
lawful activities on behalf of the Union.



Each month, the Employer shall notify the Union of all bargaining unit personnel changes, including
new hires, promotions, demotions, reallocations, superior performance increases, layoffs,
reemploymetis, transfers, leaves, returns from leave, suspensions, discharges, and terminations, and
all changes of non-batgaining unit personne! who are performing bargaining unit work on a continuing
basis. In addition, the Bmployer shal! furnish the Union every ninety (90) days the current seniority
rosters and reemployment lists, applicable under the seniority provisions of this Agreement.

The Union shall be permitted to offer a brief orientation of a new bargaining unit employee for the
purposes of being introduced to the Union steward, and for the Union to distribute a copy of the Union
contract and to explain Article 10 to the new bargaining unit employee. The Employer shall inform
the Union of the date, time and location of the Union's participation within this Section. Such
attendance by employees shall be on a voluntary basis and without loss of pay for the employees
involved.

The Employer shall deduct the amount of dues and any authorized increase thereof set forth in the
certification provided by the Union as provided in this Agreement such form and any authorized
increase thereof, and shall remit such deductions to the Union in accordance with the laws of the State
of Ilinois. Any revocation of dues avthorization in a union must be done in accordance with the laws
of the State of Hlinois, the respective union's constitution and the terms of the membership-dues
agreement between the Union and the member.

ARTICLE 4 - SENIORITY

Section 1. Seniority shall date from the first (15 day of continuous employment. Continuous
employment shall be so construed that absences from employment due to illness, accident or
family death shall not cause a break in such continuous employment. Seniority rights shall cease
upon termination of employment.

Section 2. All new employees shall be probationary employees during the first (1 St) six (6)
months. Upon completion of six (6) months the employee shall become a regular employee.

ARTICLE S - DISCHARGE, DISCIPLINE AND SUSPENSION

Section 1, The Employer shall not discharge nor suspend any employee without just cause,
Any employee being discharged shall have the right to appeal to the Union and have his/her case
investigated, If such dismissal is found to have been for just cause, the Union will not ask for
reinstatement of such employee. If such dismissal is found by the Union and Company or by
arbitration to be without just cause, the employee shall be reinstated without loss of pay.

ARTICLE 6 - GRIEVANCE PROCEDURE

A grievance is hereby jointly defined to be any controversy, complaint, misunderstanding, or
dispute arising as to meaning, application, or observance of any of the provisions of this
Agreement, It is mutually agreed that any difference arising beiween the Employer and/or any
employee of the Employer, as to the meaning or application of the provisions of this Agreement,
such differences shall be settled in the following manner;



Section 1. The aggrieved employee or employees shall first take the matter up with the
Union Steward, who in tum will take the grievance up with the Department Head. Employees
shall have the steward present on any grievance. If a satisfactory settlement is not affected with
the Fluman Resources or Department Head within ten (10) working days, the employee shall
subtmit such grievance to the Business Representative in writing,

Section 2, If no satisfactory adjustment is agreed upon the matter shall be referred by the
Business Representative to the Village Board of Trustees with authority to act. Who shall review
the alleged grievance and offer a decision that shall resolve the grievance if both the Union and
the Village Board of Trustees agree.

Section_3. If no agreement can be reached pursuant to the procedure specified in Sections 1.
and 2. the parties, upon written request of either party, shall submit the grievance to athitration.

Section 4. Inthe event the Employer and the Union arbitrate, the Employer and the
Union agree to accept the decision of the arbitrator.

Section 3, In the event the Employer and the Union arbitrate, within ten (10) working days
after the matter has been submitted to arbitration, the Employer and the Union shall make a
request to the Federal Mediation and Conciliation Service (FMCS) for a panel of three (3)
arbitrators, Upon receipt of such list, each party shall strike a name from the list, until there is
one name remaining. The remaining individual shall be the arbitrator, The order of striking
names shall be determined by a cointoss,

Section 6. Complaints regarding the discriminating discharges of members of the Union will
be handled promptly, per grievance procedure herein provided. Such complaints must be filed
within ten (10) working days of discharge and must be made in writing. The management must
review and render a decision on the case within ten working days after receipt of same.

Section 7. Any employee, who is reinstated after discharge will be returned to work at the
same rate of pay and without loss of pay and no loss of seniority, or as directed by the arbitrator.
The decision of the arbitrator shall be final and binding. The Arbitrator shall have authority to
reinstate with or without back pay.

Section 8. The Employer and the Union agree a grievance may be finally settled at any step
of the procedure in this Article set forth, '

Section 9. During the life of this Agreement the Union agrees there shall be no strikes, slow-
ups, or interferences with work and the Employer agrees there shall be no lockouts,

Section 10.  The expense of the arbitration shall be shared by both the Village and the Union.



ARTICLE 7 - UNAUTHORIZED ACTIVITY

‘Section 1, Tt is understood and agreed that the Union shall have no financial liability for acts

of its members or agents which are unauthorized and which the Union cannot control. It is
agreed, however, that in the event of any such unauthorized action the Union shall, upon
receiving notice thereof, urge its members to return to work, if there should be a work stoppage
and just as soon as practical address a letter to the Employer notifying the Employer that the
action of the members or agent is unauthorized,

Section 2, The Employer shall be privileged to discipline employees responsible for such
unauthorized activities without violation of the telms of this Agreement subject, however, to
the grievance and arbitration provisions of this Agreement.

ARTICLE 8 - SEPARABILITY AND SAVINGS

Section 1. If an article or section of this Agreement or of any Riders thereto should be held
invalid by operation of law or by any tribunal of competent jurisdiction, or if compliance with
or enforcement of any article or section should be restrained by such tribunal pending a final
determination as to its validity, the remainder of this Agreement and of any Rider thereto, or the
application of such article or section to persons or circumstances other than those as to which
it has been held invalid or as to which compliance with or enforcement of has been restrained,
shall not be affected thereby.

Section 2. In the event that any article or section is held invalid or enforcement of or compliance
with which has been restrained as above set forth, the parties affected thereby shall enter into
immediate collective bargaining negotiations upon the request of the Union for the purpose of
arriving at a mutually satisfactory replacement for such article or section during the period of
invalidity or restraint. If the parties do not agree on a mutually satisfactory replacement either
party shall be permitted all legal economic recourse in support of its demands notwithstanding
any provisions in this Agreement to the contrary.

ARTICLE 9 - FUNERAEL EFAVE

The Employer agrees to pay employees for necessary absence on account of death in
the immediate family up to and including a maximum of three (3) scheduled workdays at
straight time pay, providing the employee attends the funeral. The term "immediate family"
shall mean spouse, parent, child, step-children, brother, sister, father-in-law, mother-in-law,
grandparents, grandchildren, step-mother, step-father, son-in-law, daughter-in-law, brother-in-
law, gister-in-law and life partner {must be living with life partner for 3 years or more)

If travel to the funeral of mother, father, brother, sister, children, spouse, step-
mother or step-father exceeds a radius of ene hundred (00) miles from the Village of
Caseyville, an additional two (2) days with pay shall be granted, There shall be no loss of
seniority while an employee is on bereavement leave. The Village may request an employee
to present proof of funeral attendance.



Section 1.

ARTICLE 10-SICK LEAVE/JURY DUTY

Sick Leave

Beginning January 1, 2022, sick leave will be awarded annually on the Employees
anniversary date instead of January 1%, For the initial year of 2022, Sick hours will be
prorated to bridge from January 1, 2022 to the anniversary date of the Employees.
Prorated caleulation must be agreed upon with the Union. After the 2022 pro-rata and
on each Employees anniversary date, the Village will credit each Employee with the
twelve (12) sick days as stated below.

a.

Each full-time employee shall receive twelve (12) sick days annually. Employees
shall be allowed to carry over from year to year any unused sick leave accu-
mulating to a maximum of ninety (90) daystotal.

I. For Employees hired on or before June 1,2017 (execution date of
agreement), if an employee leaves the Village for any reason before
completing twenty (20) vears of service he/she shall receive pay for one-
half (1/2) the accurnulated sick days up to a total of ninety (90) days. The
total ninety (90) days accumulated shall be paid in full only if an employee
leaves with twenty (20) years of service or if he/she retires under the IMRF
retirement plan. Any payments under this subsection shall be made not
sooner than 65 days after the date of separation or retirement to avoid
Village liability for accelerated payments to IMRF,

2. For Employees hired after Junel, 2017 (execution date of agreement),
accumulated sick leave shall not be paid or bought out, but may be
applied towards retirement credit pursnant to IMRF rules andregulations.

b. If illness prevents an employee from coming to work, the Office Manager shall

be informed. The Village reserves the right to request satisfactory evidence of
disability whenever absence due to illness constitutes a problem in the opinion
of the administration of Caseyville. If an employee is injured in the building, no
matter how slightly, the Office Manager shall be notified immediately.

Section 2.

a. Unless otherwise provided in these instances and with prior approval of the

c.

Village Board, leave of absence without pay may be granted to employees for
periods not to exceed one (1) month, and such leave may be extended for good
cause for an additional one (1) month with the Village Board's approval.

Any employee, except an employee in a position or program financed in whole
or in part by loans or grants made by the United States or any Federal Agency,
who is elected or appointed to a Village office shall be required to resign.
While an employee is on authorized leave of absence, they shall retain all
seniority rights.



Section 3.  Maternity Leave

a, Employees shall be granted leaves of dbsence to cover period ‘of their
pregnancy. The length of such leaves shall not exceed six (6) months, but
maybe renewed pursuant to Article X, Section 2,

(1) A pregnant employee shall inform her immediate supervisor of her condition not
later than three (3) months prior to her expected date of delivery and shall present
to her immediate supervisor a written statement, signed by her physician, stating
the expected date of delivery.

(2) A pregnant employee may continue in regular employment so long as her
physician, upon request by the department head, states in writing that she is
able to perform her normal work assignments.

(3) An employee who has been absent because of maternity leave may re- turn to
employment as soon as her physician advises the employing agency in writing
that she is then able to perform her normal work assignments.

(4) If the department head has reason to believe that the employee is unable to
perform her duties, it may seck and rely upon the decision of an impartial
physician chosen by agreement of the parties. In the absence of agreement of
an impartial physician, the department head will select a physician who is not
a Village employee to act as an impartial physician, Sick leave and vacation
may be used to cover periods of absence during pregnancy and convalescence
not to exceed six (6) months.

Section 4.  Leave Expiration - Employee Rights After I.eave. When an employeereturns
from a leave of absence of one (1) month or less, the department head shall return the employee
to the same or similar position in the same class in which the employee was incumbent prior to
commencement of such leave.

Section 4A. Failure fo Return. Failure to return from leave within five (5) days after
the expiration date may be cause for discharge.

Section 5.  Military Reserve Training and Emergency Call-up Policy.

a. Any full-time employee who is a member of a reserve component of the Armed
Services, the Illinois National Guard, or the Tllinois Naval Militia shall
be allowed annual leave with pay for one (1) full pay period and such
additions or extensions thereof without pay as may be necessary for the
employee to fulfill the military reserve obligation, Such leaves will be
granted without loss of seniority or other accrued benefits.

b. Incase of an emergency call-up (or order to State active duty) by the Governor,
the leave shall be granted for the duration of said emergency with pay and
without loss of seniority or other accrued benefit. Military earnings for the
emergency call-up paid under the Illinois Military Code must  be submitted
and assigned to the employing agency, and the employing department
shall return it to the payroll fund from which the employee's payroll check was
drawn. If military pay exceeds the employee’s earnings for the period, the
employing agency shall return the difference to the employee.



c. To be eligible for military reserve leave or emergency call-up pay, the
employee must provide the employing department with a cerfificate
from- the Commanding -Officer of his/her unit that the-leave taken was for -
either such purpose.

Section Attendance in Court,
6.

a. Any permanent employee called for jury duty or subpoenaed by any
legistative judicial or administrative tribunal, shall be allowed time away
from work with pay for such purposes. Upon receiving the sum paid for jury
service or witness fee, the employee shall submit the warrant, or its
equivalent, to the department head.

b. Emergency or temporary employees shall be allowed time off without pay
for such purpose and shall be allowed to retain the reimbursement received

thereof.

¢. Permanent employees shall retain all seniority rights while serving on said
jury.

ARTICIE11-VACATION
Eligibility.
Section 1.

a. Regular full-time employees shall carn vacation time. No employee on leave
of absence may earn vacation except when the leave was for the purpose of
accepting a temporary working assignment in another office.

b. Eligible employees shall earn vacation time in accordance with the following
schedule:

One (1) year service Two (2) weeks’ vacation
Five (5) years’ service Three (3) weeks’
Ten (10) years’ service vacation Four (4) weeks’
Twenty (20) years’ service vacation Five (5) weeks’
Twenty-Five (25) years’ service vacation Six (6) weeks’
vacation
Section 2. Prorated Vacation. Vacation time shall be earned and taken in increments of

not less than thirty-mimtes (% hour) at a time, at any time after it is earned, if approved by
the department head. Beginning January 1, 2022, vacation time will be awarded annually on
the Employees anniversary date instead of January 1st. For the initial year of 2022, earned
vacation hours will be prorated to bridge from January 1, 2022 to the anniversary date of the
Fmployees. Prorated calculation must be agreed upon with the Union. After the 2022 pro-
rata and on each Employees anniversary date, the Village will credit each Employee with the
amount of earned vacation per the table above. Employees shall not “carry-over” more than
five (5) days’ vacation in any twelve (12) month period.



Section3. Vacation Schedule and Loss of Earned Vacation. In establishing vacation
schedules, the Office Manager shall consider the employee's seniority preference and the

_operating needs of the office, In any event, upon request vacation time must be scheduled so that
it may be taken not later than the expiration of the calendar year in which such vacation was
earned. If an employee does not request and take accrued vacation within such calendar year, the
vacation time earned during that calendar year shall be lost.

Section 4. Salary in Lieu of Vacation. No salary payment shall be made in lieu of vacation earned
but not taken except on termination of employment for eligible employees with at least twelve
(12) months continuous service, in which case the effective date of termination shall not be
extended by the number of days represented by said salary payment.

ARTICLE 12 -HOLIDAYS
Section 1. The following Holidays will be observed with paid leave for all employees:
New Year’s Day Martin Luther King Jr. Birthday Presidents Day
Good Friday Memorial Day Juneteenth
Independence Day Labor Day Veterans Day
Thanksgiving Day Friday after Thanksgiving Christmas Eve
Christmas Day *Three (3} Personal Days

Section 1.a.  Beginning January 1, 2022, Personal Days will be awarded annually on the
Employees anniversary date instead of January 1st. For the initial year of 2022, earned Personal Days
will be prorated to bridge from January 1, 2022 to the anniversary date of the Employees. Prorated
calenlation must be agreed upon with the Union. After the 2022 pro-rata and on each Employees
anniversary date, the Village will credit each Employee with the three (3) personal days.

Section 2. Holiday Observance. Where employees are scheduled and required to work on a
holiday, they shall be paid their holiday pay plus one and one-half (1 12} their regular rate of pay
for all hours worked with a minimum of four (4) hours. The employee may choose to take
compensatory time off in lieu of one and one-half (1 '4) regular rate of pay, at a proportionate rate,
i.e., one (1) hour worked equals one and one-half (1 %) hours compensatory time.

Section 3. Holiday During: Vacation. When a holiday falls during an employee’s vacation period an
extra day shall be added to the employee's vacation,

Section 4. Eligibility for Holiday Pay, To be eligible for holiday pay the employee shall work the
employee's last scheduled workday before the holiday and first (1 4 scheduled workday after the
holiday, unless absence on either or both of these workdays is for good cause and approved

by the Department Head.

Section 5. The Village of Caseyville acknowledges and adheres to the Illinois Paid Leave For All
Workers Act in its entirety.

Section 6. Should the Water Department and/or the Street Department receive any additional holidays
to those mentioned in Section 1 of this Article, then the office staff shall also receive said holidays.

ARTICLE 13 - WORK HOURS AND SCHEDULES

Section 1.  Work Hours and Workweek. The work week shall be forty (40) hours per
week, being five (5) consecutive days and eight (8) hours each of those days. Employees are
allowed one fifteen (15) minute break during the first half of the work day and second fifteen




(15) minute break during the second half of the work day. Breaks shall only be taken when
there is adequate coverage to maintain full Village operations.

Section 2. Overtime, All work before or after an employee's regular eight (8) working
hours shall be at the overtime rate of time and one-half (1 %) the regular rate of pay, All overtime
worked must have prior approval of the Department Head. Overtime work shall be distributed as
equitably as possible among qualified employees competent to perform the services required: -

When overtime is required, employees shall be given as much advance notice as possible. Except
where required by law, time spent in travel shall not be considered overtime. Employees who are
called back to work after normal work hours or on a Saturday shall be paid a minimum of two (2)
hours of pay at the time and one-half (1 }%) of their regular rate of pay. Employees who are called
to work on a Sunday or a Holiday will be paid a minimum of two (2) hours of pay at two times
(2x’s) their regular rate of pay,

Section 3 Employees shall accrue up to Eighty (80) hours of compensatory time any time during
the calendar year. Upon accrual of Eighty (80) hours, the employee will be paid his’her overtime at 1
14 times the hourly rate of pay, unless it falls on a Sunday or any Holiday, then it will be two (2) times
the regular hourly rate of pay, plus all Holiday hours per this agreement. Once any employce drops
below Bighty (80) hours of comp time, said employee will can earn back to 80 hours or choose to be
paid overtime rates for the rest of the calendar year. Employees may catry over no more than Sixty
(60} hours of comp time per calendar year, January 1 of each year, cach employee starts with zero
accumulated hours of comp time for that year, All scheduled comp hours may be used at employee's
discretion with approval by the Director of Public Works.

Section4.  Overtime Payable Upon Death,  Upon the death of an employee. a duly authorized
person shall be entitled to receive the sum of the deceased employee's accrued overtime as would have
been paid or allowed to such deceased employee had the employee survived. An employee shatl be
able to submit to a duly authorized person, a notarized letter or form designating a beneficiary to whom
this compensation would be paid. One (1) copy to be filed with the Human Resources and one (1) copy
to be retained by the employee.

Section S. Attendance Record. Each department shall maintain accurate daily attendance
records.

Section 6.  Review of Attendance Records.  An employee shall have the right to review' his/her
attendance record on file in his operating department,

Section 7. Intentially deleted August 2025.

Section §. Incomplete Forms. Any information placed on a form or any modification or altering
of existing information made on a form subsecuent to having been signed by an employee shall be null
and void insofar as it may affect the employee, the employee's position, or condition of employment,
Any employee required to sign any form prepared pursuant to these rules shall be given a copy of it at
the time the employee's signature is affixed.

Section 9. Employees who are called back to work afier normal work hours or on a Saturday shall
be paid a minimum of two (2) hours of pay at time and one-half (1 1/2 ) their regular hourly rate of
pay. Employees who are called to work on a Sunday or any Holiday will be paid a minimum of two
(2) hours of pay at two times (2) their regular rate of pay.

ARTICLE 14 - GENERAL REGULATIONS

Section l. Resignation. An employee who voluntarily leaves the Village service shall, except in
emergency circumstances approved by the depariment head, give advance notice of intent not less



than fifteen (15) calendar days before its effective date. Resignation in good standing shall mean that
the employee gave the required notice, or that emergency circumstances justified failure to do so, and
that the employee's conduct and work performance were satisfactory at the effective date thereof.

Section 2 A. Leave of Absence for Bducational Purposes. The Department head may grant an
employee an educational leave of absence for the purpose of engaging in a training course. No

-educational leave may be granted-unless; in the judgment of the department head, the training course -
would benefit the department by improving the employee's qualifications to perform the duties of the
employee's position.

B. Leave of Absence for Educational Purpose. The Village of Caseyville agrees to
pay each employee the employee's hourly wage while the employee is traveling to and from school,
if said school is required for employment or is authorized by the Village of Caseyville. This rate will
only be paid if the employee is on their own time.

C. The Village of Caseyville also agrees to pay employee’s mileage to and from
authorized school at the current applicable Federal Rate as determined by the Internal Revenue
Service

ARTICLE 15 - HEALTH AND WELFARE AND PENSION

Section 1, Hospitalization.

The Village shall continue to make available to employees covered by this Agreement and their
dependents the current level of group hospital, medical insurance and rates as they exist as of the date

of this Agreement,

The Village shall reimburse the employee 100% of the in-network deductibles for insurance and
dental, based on receipt of the explanation of benefits referencing the charges from such medical
provider as is current practice. Employees shall contribute, via payroll deduction, 5% of the cost of
the health insurance premium for the employee's and the dependent's chosen insurance coverage.
Employees shall contribute, via payroli deduction, 20% of the cost of dental insurance premium for
the employee’s and the dependent’s chosen insurance coverage,

Section 2. Life Insurance. The Employer shall supply each employee covered by the terms of
this Agreement with $20,000.00 of term life insurance.

Section 3. Each full-time employee shall participate in the Illinois Municipal Retirement Fund

Section 4, Monthly Retirement Stipend

The Employer agrees to reduce the Employee’s monthly health insurance premium by $300 per
month for employees who retire with an IMRF benefit and have worked for the Village of Caseyville
at least ten (10) years. In order to qualify for this benefit, the employee must remain on the Village’s
group plan and must not be eligible for Medicare.

ARTICLE 16-MISCELLANEOUS

Section 1, The Employer shall furnish, at no cost to the employee, all tools, equipment, supplies, etc.
required by the Employer for the employees to perform their duties. If equipment needs service, the
Office Manager shall be notified to authorize service call.

Section 2. The Employer shall allow the Union space on the bulletin boards for the Union to post
notices.

Section 3, The Employer shall pay the full cost of all pre-employment physicals or any physical
required by the Employer,



Section 4. When any matters directly concern the Office Manager, and there are notifications to, or
approvals by, the Office Manager under the terms of this Agreement the notifications or approvals will
then be handled by the Department Head,

Section 6. Drug and Alcohol Use/Abuse Policy. Employer shall introduce a drug and
alcohol -use/abuse policy. The Union -shall-have 30 working days' notice from the Village- before
implementation,

Section 7. Personnel Policy. The Village of Caseyville Employee Handbook, if published, shall
control where not in conflict with the terms and conditions of this agreement.

ARTICLE 17-WAGES
Section 1.
The Wage rates for Clerks, Deputy Clerk and Office Manager are as follows:

Effective Dates: | Clerks Deputy Clerk | Office Manager
June 1, 2025 $29.16 $30.05 $30.05
June 1, 2026 $30.12 $31.02 $31.02
June 1, 2027 $31.09 $32.03 $32,03
June 1, 2028 $32.09 $33.07 $33.07

New employees' rate of pay shall be $2,00 less than the base pay for Clerks. Upon the completion of a
six (6) month probationary period, the employee shall receive a $1.00 per hour increase to his/her
base pay. Upon completion of twelve (12) months continuous employment, employees will be paid at
full scale of the base pay in which classification they are employed.

Section 2. Longevity Pay

Upon completion of 2 years of service Additional 2,0% per hour
Upon completion of 5 years of service Additional 3,5% per hour
Upon completion of 10 years of service Additional 5.5% per hour
Upon completion of 15 years of service Additional 7.0% per hour
Upon completion of 20 years of service Additional 8.0% per hour

Section 3. Educational Bonus Incentive. Employees are eligible for tuition reimbursement for classes
or training related to the employee’s job functions and/or employer-approved classes/training, The
employee shall submit a written request for tuition reimbursement to the Department Head as soon as
possible prior to the start of the semester, but no-later-than 30 days prior. The City will reimburse
eligible employees for no more than three elected classes or training each semester, The Department
Head shall submit the request to the Village Administrative board for their review and approval or
denial. If the request is denied, the Village Administrative board will submit a detailed explanation to
the employee for review and appeal if necessary. The employer shall reimburse the employee for all
training/classes, books, and fees for the approved classes upon completion of the course with a
minimum passing grade. The employee must notify the employer by the next business day or as soon
as practical of any other funding sources received by the employee such as grants, scholarships or
other funding that will be used to pay for tuition or other associated costs such as books, or fees
during the semester, The employer will reimburse the employee for all remaining (the difference}
eligible costs. Employees who receive educational incentive bonuses MUST remain employed with
the Village of Caseyville for a period of 12 months after completing the training or class. If an
employee separates employment on their own by quitting, the employee will repay the Village of
Caseyville the funding received by them through this incentive program.



ARTICLE 18-CLOTHINGALLOWANCE

Each employee working under this Agreement shall receive a clothing allowance of four hundred
dollars ($400.00) per year. Employees are to wear apptopriate attire containing the Village seal.

- ~ ARTICLE 19-TERMINATION

This Agreement shall become effective as of the first (1st) day of June, 2025 and shall remain in full
force and effect until the thirty-first (31st) day of May, 2029 and each year thereafter, unless written
notice of termination or desired modification is given at least sixty (60) days prior to any yearly
expiration date by either of the parties hereto.

Village of Caseyville: Teamsters Local Union No. 50
Title: Title:
Signed: Signed:

Date: Date:




Ord. 2025-006

Ordinance # 2025-06

AN ORDINANCE MAKING ANNUAL APPROPRIATIONS FOR THE VILLAGE OF
CASEYVILLE, ST. CLAIR COUNTY, ILLINOIS FOR THE FISCAL YEAR
COMMENCING ON THE 1°" DAY OF JUNE, 2025 AND ENDING ON THE 3157
DAY OF MAY, 2026

WHEREAS, at a meeting of the Board of Trustees of the Village of Caseyville, St. Clair
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GENERAL FUND

01-10-4110 FULL-TIME WAGES $ 442,200.00
01-10-4120 PART-TIME WAGES N 12,450.00
01-10-4130 SALARY - ELECTED OFFICIALS $ 152,550.00
01-10-4140 CLOTHING ALLOWANCE § 1,050.00
01-10-4210 HEALTH INSURANCE $ 143,250.00
01-10-4211 REIMBURSE DEDUCTIBLE 3 7,500.00
01-10-4220 DENTAL AND VISION INSURANCE 3 $,000.00
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01-10-4230  LIFE INSURANCE 150.00
01-10-4240  MEDICARE 10,350.00
01-10-4260  UNEMPLOYMENT TAX 6,750.00
01-10-5504  TRLEPHONE 3,900.00
01-10-5512  EQUIPMENT RENTAL 6,000.00
01-10-5524  LEGAL FEES 300,000.00
01-10-5532  PUBLICATIONS 2,250.00
01-10-5548  DUES & SUBSCRIPTIONS 4,500.00
01-10-5550  MAINT. BUILDING 14,550.00
01-10-5554  SOFTWARE LICENSES AND MAINTENA 13,500.00
01-10-5557  POSTAGE 4,050.00
01-10-5559  MAINT. EQUIP, N 1,030.00
01-10-5569  ACCOUNTING SERVICES I,ﬁa!g":fiﬁﬁﬁiﬁ 30,000.00
01-10-5572  PUBLISHING .@;'i.lﬁl’liﬁ%h 4 4,500,00
01-10-5574  PRINTING ﬂ'ﬁiﬂ",éfgi%;i 1,500.00
01-10-5575  MEDICAL SERVICES ‘MI%E?* 150.00
01-10-5576  OTHER PROFESSIZH L 198,450.00
01-10-5578  TRAVEL 6,900.00
01-10-5580  TRAINING 5,250.00
01-10-5735  SERVICE CHARGE 1,500.00
01-10-5747 750,00
01-10-6100 12,000,00
01-10-6200 14,250.00
01-10-8300 1 9,000.00
Wﬂﬁﬁlﬁ AV 1,416,300.00
§f| ! - L F%
01 20 L E{ ! FULL-TIM 2,264,250.00
01-20- 4123“ '@?gm!‘gﬂ ) 156,000.00
01-20-4140 I%H 19,950,00
01-20-4150 204,000,00
01-20-4151 37,050.00
01-20-4210 525,450,00
01-20-4211 37,500,00
01-20-4220  DENTAL AND VISION INSURANCE 18,150,00
01-20-4230 LIFE INSURANCE 1,050.00
01-20-4240  MEDICARE 37,500.00
01-20-4260  UNEMPLOYMENT TAX 27,150.00
01-20-4290  TUITION REIMBURSEMENT 17,700.00
01-20-5504  TELEPHONE 18,450.00
01-20-5512  BQUIPMENT RENTAL 3,150.00
01-20-5524  LEGAL FEES 150,000.00



01-20-5548
01-20-5550
01-20-5554
01-20-5559
01-20-5561
01-20-5574
01-20-5575
01-20-5576
01-20-5577
01-20-5578
01-20-5580
01-20-5581
01-20-5582
01-20-5584
01-20-5725
(1-20-5746
1-20-6100
01-20-6200
01-20-6300
01-20-6400
01-20-6561
01-20-8200
01-20-8300
01-20-8350

01-30-4110
01-30-4120
01-30-4140
01-30-4150
01-30-4210
01-30-4215
01-30-4220
01-30-4230
01-30-4240
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DUES & SUBSCRIPTIONS $ 1,950.00
MAINT. BUILDING $ 18,000.00
COMPUTER SOFTWARE 8 5,700.00
MAINT. EQUIP. $ 12,450.00
MAINT. VEHICLES $ 45,600.00
PRINTING $ 3,000.00
MEDICAL SERVICES $ 4,800.00
OTHER PROFESSIONAL SERVICE $ 52,500.00
911 SERVICES $ 90,000.00
TRAVEL $ 8,250.00
TRAINING $ 10,050.00
LIVE SCAN FEES, RPTS $ 15,900.00
PERMITS & LICENSE 0 $ 1,350.00
DUES & SUBSCRIPTIONS  gffif)" $ 2,400.00
PHOTOS & CRIME SCENE $ 1,950.00
ELECTRIC UTILITIES s 25,500.00
OFFICE SUPPILES ey W 10,500.00
OPERATING SUPP“ﬁiul;H;' H% $ 23,100.00
FUEL AND OIL $ 79,050.00
UNIFORM ITEMS $ 17,400.00
$ 15,000.00
$ 67,500.00
$ 52,500.00
$ 6,000.00
; | S 4,087,800.00

. b, Lﬁlﬁ %[Wbﬂ \
LEGAL E} sﬁu :. ‘Hmﬁjﬂ n, $ 1,500.00
DUES &S ﬁ RIPTIONS 5 1,500.00
iﬁ LISHINGY $ 1,500.00
3 $ 1,500.00
$ 6,000.00
FULLuTME%%'VAGES $ 50535000
PART-TIME WAGES $  173,700.00
CLOTHING ALLOWANCE $ 1,950.00
OVERTIME $ 24,450.00
HEALTH INSURANCE $ 15,000.00
UNION BENEFITS $  268,050.00
DENTAL AND VISION INSURANCE $ 450.00
LIFE INSURANCE $ 150.00
MEDICARE $ 9,900.00



01-30-4260
01-30-4270
01-30-4280
01-30-5025
01-30-5504
01-30-5512
01-30-5526
01-30-5547
01-30-5548
01-30-5559
01-30-5561
01-30-5572
01-30-5575
01-30-5576
01-30-5592
01-30-5596
01-30-5597
01-30-5598
01-30-5726
01-30-6100
01-30-6200
01-30-6300
01-30-6400
01-30-6500

Ji

01-30-65
f
01-30
ﬂi‘%@h
01-30 ;
01-30-6606
01-30-8200

01-30-8300
01-30-8400

01-60-4110
01-60-4120
01-60-4130
01-60-4140
01-60-4210
01-60-4211
01-60-4220

i

01-30- 6604@
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UNEMPTOYMENT TAX 9,750.00
RETIREMENT 11,250.00
UNION ANNUITY 22,200,00
DAMAGES-UTILITIES 900.00
TELEPHONE 2,550.00
EQUIP. RENTAL 1,500,00
ENGINEER 135,000.00
TRAINING 1,500.00
DUES & SUBSCRIPTIONS 2,100.00
MAINT. EQUIP, 67,800.00
MAINT. VEHICLES 67,650.00
PUBLISHING 600.00
MEDICAL SERVICES 1,500,00
OTHER PROFESSIONAT SEJ 46,950.00
STREET LIGHTING 21,750.00
LANDFILL FEES 2,250.00
MAINT POST OFF 4,500.00
TREE REMOVAL 1 7,050.00
ELECTRIC BILL T 90,000.00
OFFICE SUPPLIES 1,500.00
N 75,000.00

100,650.00

! 8,100.00

| 33,150.00

Wﬁﬂgﬁ M e UG, 42,000.00

g 1 20,550.00

f 5,850.00

ﬁgmg Y 3,750.00
W 0 33,300.00
Nir 69,000.00
59,250.00

1,245,000.00

3,192,900.00

FULL-TIME WAGES $  137.550.00
PART-TIME WAGES $ 54,450.00
SALARY - BOARDS/COMMISSIONS $ 3,450.00
CLOTHING ALLOWANCE $ 600.00
HEALTH INSURANCE $ 24,450,00
REIMBURSE DEDUCTIBLE $ 1,500.00
DENTAL AND VISION INSURANCE $ 1,050.00



01-60-4230
01-60-4240
01-60-4260
(1-60-5504
01-60-5505
01-60-5524
01-60-5526
01-60-5548
01-60-5557
01-60-5561
01-60-5572
01-60-5574
01-60-5576
01-60-5578
01-60-5580
01-60-5596
01-60-5605
01-60-6100
01-60-6200
01-60-6400
01-60-6561

03-00-5502
03-00-5504
03-00-5510
03-00-5524
03-00-5528
03-00-5550
03-00-5554
03-00-5557
03-00-5561
03-00-5576
03-00-5577
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LIFE INSURANCE 8 150.00
MEDICARE $ 2,850.00
UNEMPLOYMENT TAX 3 4,500.00
TELEPHONE $ 1,200,00
ST CLAIR COUNTY INSPECTIONS § 80,5500
LEGAL FEES $  69,450.00
ENGINEER 3 7,500.00
DUES & SUBSCRIPTIONS $ 750,00
POSTAGE $ 150.00
MAINT. VEHICLES $ 4,500.00
PUBLISHING $ 9,150.00
PRINTING $ 1,200.00
OTHER PROFESSIONAL SERV @ $ 10,050.00
TRAVEL $ 1,650.00
TRAINING 3 1,050.00
DUMPING FEES L 1,500.00
PROPERTY TAX - *@QUISITIONS 16,050.00
OFFICE SUPPLIES E%@smnﬁmggggﬂ L 1,200.00
OPERATING SUPPLIT éu:E |§éﬁ;ﬂﬁl§g@§,ﬂi | 2,400.00
UNIFORM ITEMS ﬂiﬂ! , 300.00
4,500.00
443,700.00
9,146,700,00
-= lﬂﬁﬁgmgq .
OIIT 'ifil’i’*;m@N FUND 's
WliR TO'6h $ 14470500
| $  144,705.00
$  21,750.00
$ 1,650.00
i $  11,400.00
LEGAL FEES $ 900.00
LIABILITY & WC INSURANCE $ 7,500.00
MAINTENANCE - BUILDING $ 5,250.00
SOFTWARE LICENSES AND MAINTENANC $ 3,000.00
POSTAGE $ 150.00
MAINTENANCE - VEHICLES $ 15,000.00
OTHER PROFESSIONAL SERVICES $ 3,750.00
91t SERVICES 3 9,900.00



Ord. 2025-06

03-00-5580 TRAINING $ 5,250.00
03-00-5584  DUES & SUBSCRIPTIONS 3 1,350.00
03-00-5735  SERVICE CHARGE g 150.00
03-00-6200  OPERATING SUPPLIES ¢ 30,150.00
03-00-6300  FUBL AND OIL 3 2,400.00
03-00-6400  UNIFORM ITEMS g 14,850.00
03-00-6561  MAINT SUPPLIES VEHICLES/EQUIP $ 3,300,00
03-00-7100  PRINCIPAL $  106,500,00
03-00-7200  INTEREST $  46,800.00
03-00-8100  BUILDING $ 15,000.00
03-00-8300  BQUIPMENT §  34500.00
$  340,500.00
COMMUNITY CENTER FUND
04-00-4120  PART-TIME WAGES W § 40,500.00
04-00-4150  OVERTIME ] Fbﬁl 450,00
04-00-4210 W 10,650.00
04-00-4211 $ 1,500.00
04-00-4220 § 450,00
04-00-4230 3 150.00
04-00-4240 3 600.00
04-00-4260 $ 1,350.00
04-00-5504 3 1,500.00
$ 6,750.00
$ 12,300,00
$ 3,450.00
g 300.00
g 600.00
$  21,900.00
$ 9,150,00
§  111,600.00
LIABILITY INSURANCE FUND
08-00-5528  LIABILITY INSURANCE 363,795.00
TOTAL LIABILITY INSURANCE FUND EXPENDITURES  $  363,795.00
UNEMPLOYMENT FUND
00-00-9901  TRANSFER TO GENERAL FUND §  48150.00
TOTAL UNEMPLOYMENT FUND EXPENDITURES §  48,150.00
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AUDIT FUND
10-00-5522 AUDIT $ 30,000.00
TOTAL AUDIT FUND EXPENDITURES 3 30,000.00
IMRF FUND
11-00-4270 IMRF b 165,000.00
TOTAL IMRF FUND EXPENDITURES 3 165,000.00
SOCTAL SECURITY FUND
12-00-4250 SOCIAL SECURITY 250,800,00
TOTAL SOCIAL SECURITY FUND EiX 250,800.00
MOTOR FUEL TAX FUND
15-00-4110 FULL-TIME WAGES 135,000.00
15-00-4150 OVERTIME 19,800.00
15-00-6200 9,900.00
15-00-6300 37,650.00
15-00-6500 32,700.00
15-00-6600 11,100.00
15-00-6604 15,000.00
15-00-6606 28,500.00
15-00-8400 405,000.00
15-00-9501 150,600.00
844,650.00

23,100.00
75,000.00
2,550.00
150.00
150.00

] b
17-00-4120 $
17-00-4210 ha
17-00-4220 $
17-00-4230 $
17-00-4240 ' 3 1,350.00
17-00-4260 UNEMPLOYMENT TAX N 4,800.00
17-00-4270 RETIREMENT $ 3,750.00
17-00-5502 ELECTRIC UTILITIES 3 1,200,00
*17-00-5510 MAINTENANCE-EQUIPMENT i 6,000.00
17-00-5512 EQUIPMENT RENTAL £ 1,050.00
17-00-5561 MAINT VEHICLES/EQUIP $ 2,550.00
17-00-5575 MEDICAL SERVICES A 1,500.00
17-00-5576 OTHER PROFESSIONAL SERVICE $ 10,950.00
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17-00-5712 TREE PLANTING $ 750.00
17-00-5747 SEWER UTILITY $ 900.00
17-00-6200 OPERATING SUPPLIES § 16,350.00
17-00-6300 FUEL AND OIL $ 16,050.00
17-00-6400 UNIFORM ITEMS $ 1,650.00
17-00-6561 MAINT SUPPLIES VEHICLES/EQUIP $ 1,500.00
TOTAL PARKS FUND EXPENDITURES $ 171,300.00
TANGLEWOOD SSA FUND
19-00-5519 DEVELOPER REIMB $ 150,255.00
TOTAL TANGLEWOOD SSA FUND E $ 150,255.00
I-64 BUSINESS DISTRICT FUND
20-00-5526 ENGINEER S 45,000.00
20-00-5576 OTHER PROFESSIONAL SERVI@ S $ 23,250.00
20-00-6200 OPERATING SUPPLIES i i 75,000.00
20-00-8200 VEHICLES "H%ﬂ;i 138,000.00
20-00-8300 EQUIPMENT L $ 165,000.00
20-00-8400 INFRASTRUCTURE $  1,500,000.00
$  1,946,250.00
WATER FUND
21-00-4110 $  1,333,800.00
$ 121,200.00
$ 6,750.00
$ 61,500.00
$ 113,550.00
$ 10,500.00
21-00-4215 $ 260,700.00
21-00-4220 $ 4,800.00
21-00-4230 $ 300.00
21-00-4240 $ 20,400.00
21-00-4250 SOCIAL SECURITY $ 87,150.00
21-00-4260 UNEMPLOYMENT TAX $ 18,150.00
21-00-4270 RETIREMENT $ 175,050.00
21-00-4280 UNION ANNUITY $ 41,850.00
21-00-5023 DAMAGE-UTILITIES $ 18,750.00
21-00-5500 WATER PURCHASE $  3,652,800.00
21-00-5502 ELECTRIC UTILITIES $ 197,850.00
21-00-5504 TELEPHONE $ 15,000.00



21-00-5508
21-00-5510
21-00-5511
21-00-5512
21-00-5514
21-00-5518
21-00-5522
21-00-5524
21-00-5526
21-00-5528
21-00-5532
21-00-5547
21-00-55438
21-00-5549
21-00-5550
21-00-5552
21-00-5554
21-00-5557
21-00-5572
21-00-5574
21-00-5575
21-00-5576
21-00-5577
21-00- 5579

21-00-6200
21-00-6300
21-00-6400
21-00-6561
21-00-6600
21-00-8200
21-00-8300
21-00-8400
21-00-9901

TRUCK REPAIRS
EQUIP REPAIRS
DUMPSTER
BEQUIP RENTAL
LINE MAINT.
MAINT, GARAGE
AUDIT
LEGAT FEES
ENGINEER
LIABILITY INS
LEGAL PUBLICATION
TRAINING
DUES & SUBSCRIPTIONS
PUMP HOUSE MAINTENAN
JULIE LOCATES
COMPUTER MAINT/SOFTW
SOFTWARE LICENS “E§
POSTAGE Wa ’L
PUBLISHING wl
PRINTING

o A

) gy

e I"LIES VEHICLES/EQUIP
STREET/WTR MATERIALS
VEHICLES

EQUIPMENT

INFRASTRUCTURE

TRANSFER TO GENERAL FUND

]
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33,300,00
36,900.00
2,700.00
6,600.00
105,000.00
19,950.00
15,000.00
44,400.00
24,450.00
122,550.00
1,500.00
4,800.00
1,950.00
13,050.00
10,950.00
7,950.00
S 13,500.00
49,350.00
1,500.00
7,200.00
3,150.00
62,850.00
30,000.00
300.00
60,900.00
30,000.00
1,500.00
600.00
9,000.00
513,000.00
227,700.00
10,650.00
28,500.00
13,500.00
225,000.00
3,000.00
120,000.00
2,360,760.00

©r B e o2 o7

.i—"’r

TOTAL WATER FUND EXPENDITURES

10,363,110.00




MAIN STREET BUSINESS DISTRICT FUND
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22-00-5400  REBATES 8 75,000.00
22-00-5512  EQUIP RENTAL $ 7,500.00
22-00-5572  PUBLISHING $ 540.00
22-00-5576  OTHER PROFESSIONAL SERVICES $ 30,000,00
22-00-6200  OPERATING SUPPLIES $ 7,500.00
22-00-8400  INFRASTRUCTURE $  150,000.00

TOTAL MAIN STREET BUSINESS DISTRICT FUND

EXPENDITURES i, 3 270,540.00

I | lE
FEDERAL FORFEITURE FUND d fﬁﬁlﬁﬂ%éj&k
30-00-4150  OVERTIME | ﬁﬂmﬁi m uﬁé@ﬁ‘ X $ 15,000.00
30-00-5500  DEA TRAVEL & TRAINING w{ﬂ’ﬁi@ﬁ?‘iﬁljﬁi“' ‘ ? X $ 8,100.00
30-00-5501 K9 UNIT 55%3?551‘ / 4 18,000.00
30-00-3504  TELEPHONE & COMMUNIC&Q'@{F‘ ¢ 12,000.00
30-00-5548 DUES & SUBSCRIPTIONS W 16,050.00
30-00-5554 5 29,400.00
30-00-5561 5,580.00
30-00-5576 3,000.00
30-00-5722 1,500.00
30-00-5728 7,500.00
30-00-6200 11,700.00
30-00-6400 600.00
30-00-6501 150.00
A e
30-00,38 0N 170.
'@iﬁﬁﬁgﬂm ! H@ T 218,250.00
' !-L!ﬁ' ; ""!i[]i I;gt'
W EM

DUI FUND %ﬂmfﬁ
31-00-5548 “;E”l;! S s”sE S 3,195.00
31-00-5559 ;lf;* . T. $ 1,200.00
31006200 _OPFRA! 'ff"'“' @WPPLIES § 255000

TOTAL DUPFUND EXPENDITURES $ 6,945.00
STATE FORFEITURE. FUND
32-00-5500  TRAINING $ 6,150.00
32-00-§559  MAINT. BQUIPMENT $ 7,500.00
32-00-5561  MAINT. VEHICLES $ 7,500.00
32-00-5576  OTHER PROFESSIONAL SERVICE $ 6,825.00
32-00-5584  DUES & SUBSCRIPTIONS $ 450.00
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32.00-6200  OPRRATING SUPPLIES $  11,400.00
32-00-6400  UNIFORM ITEMS g 750.00
32-00-6501 K9 SUPPLIES $ 5,160.00
32-00-8300  BQUIPMENT §  15000.00
TOTAL STATE FORFEITURE FUND EXPENDITURES S 60,735.00
HOTEL/MOTEL TAX FUND
35-00-4150  OVERTIME §  30,150.00
35.00-4210  HEALTH INSURANCE $ 450,00
35.00-4250  SOCIAL SECURITY $ 150.00
35.00-5500  HOTEIL INSPECTOR . $ 10,500.00
35-00-5572  PUBLISHING s $ 1,500.00
35-00-5576  OTHER PROFESSIONAL SERVIZ'IH%§ g 15,450.00
35.00-5577 911 SERVICES Al $  23,700.00
35.00-5744  COMMUNITY EVENTS ! L8 30,600.00
35-00-5746  CIVIC CENTER 78,000.00
35.00-6200  OPERATING SUPPﬁ" 450,00
35.00-6201  CEMRTERY IMPRO 8 3,000.00
35-00-8100  PROPERTY $  30,000.00
35-00-8400 INFRASJ:RMCTURE $  150,000.00
i $  373,950.00
TIF 2 FUND
38-00- 41“1&9#@ Higﬁﬂpi?“ ol $  60,000.00
38-00- g4 I § 1500000
38-00‘@}&%'0 3 750.00
38-00-42 5&@? n $ 1,095.00
38-00-4250'4 $ 4,650.00
38-00- 4260 g 390,00
38-00-5400 §  2,009,250.00
38-00-5410 §  30,000.00
18-00-5522 . g 4,800.00
38-00-5523  TIF ADMINISTRATION g 15,000.00
38-00-5524  LEGAL FEES $  71,850.00
38-00-5526  ENGINEERING $  150,000.00
38-00-5572  PUBLISHING $ 300.00
38-00-5576  OTHER PROFESSIONAL SERVICES §  225,000.00
38.00-5577 911 SERVICES §  24,555.00
38-00-5605  PROPERTY TAX - ACQUISITIONS § 15,000.00
38-00-6200  OPERATING SUPPLIES 3 14,175.00



38-00-6300
38-00-6600
38-00-8100
38-00-8200
38-00-8300
38-00-8400
38-00-9941

TIF 4 FUND
41-00-5524
41-00-5576
41-00-6200
41-00-8100
41-00-8150
41-00-8300
41-00-8400

70-00-5524
70-00-5530
70-00-5576
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PUEL AND OIL $ 7,200.00
ROCK/SEAL COAT $ 25,950.00
PROPERTY $  150,000.00
VEHICLES $ 78.000,00
EQUIPMENT $ 56,250.00
INFRASTRUCTURE $  750,000.00
TRANSFERS TO TIF 4 FUND $  2,965,050.00
TOTAL TIF 2 FUND EXPENDITURES $  6,674,265.00

' LEGAL FEES 15,000,00
OTHER PROFESSIONAL SERVIC 30,000.00
OPERATING SUPPLIES ' 1,500.00
PROPERTY 19,650.00
BUILDINGS 2,640,000.00
EQUIPMENT 425,250.00
INFRASTRUCTURL;! 150,000.00

3,281,400.00

$ 1,500.00

-, $ 12,000.00

‘@NAL SER $ 45,000.00

Bl § 1,500.00
g, | g

o $ 6,900.00

$ 66,900.00

§  35,029,800.00
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PASSED AND APPROVED by the Mayor and Board of Trustees of the Village of
Caseyville, Illinois on the 20 of August 2025 on the following roll call vote:

AYE NAY ABSTAIN ABSENT
Nick Beland

David Benson, Jr.

Matt Modrovsky

Dan Cary
Ron Sanftleben
John Buckley

Attested and Vote Recorded by:

,ﬂ{liﬂi |
Cynthia Miller, Villg@jéwwr
)

R

L
%ﬁﬁg&;aseyville on this 20* day of August 2025.

Mayor Kent Luebbers



RESOLUTION No. 25-55

A RESOLUTION WAIVING THE COMPETITIVE BIDDING PROCESS AND AUTHORZING THE

PURCHASE OF A USED LADDER TRUCK

WHEREAS, the Village of Caseyville Fire Department needs to replace a Ladder Truck; and

Truck not to exceed $125,000; and

‘dpﬁ| 131 it
WHEREAS, the Village Board believes that rep aEﬁng the La” '

Fire Department and increase the quality.

di
WHEREAS, funding is available; and |

NOW THEREFORE, BE IT RESQ)
VILLAGE OF CASEYVILLE, ILLIN

fully set forth h

AR
iEE

the purchase of a used Ladder Truck without
| Village expenditures must not exceed One-

undred Twenty- \ and, dollars (5125 000). The authorized amount shall be
dra ,%ifarom the Fire P ‘
gﬁl%il‘gli |§;
Section 3'%11]13 E e Board guthorizes the appropriate personnel to take such action and
execute ap;frf .‘i’-‘;‘ﬁgte dog ents as is reasonably necessary to carryout provisions of this
Resolution. & EEEE

i

Section 4. This Resolution shall take effect upon passage and publication as required by
faw.

(Signature page to follow)



Res. No. 25-55

PASSED AND APPROVED by the Mayor and Board of Trustees of the Village of Caseyville,
Hlinois on the 20 day of August 2025 on the following roll call vote:

AYE NAY ABSENT

Nick Beland

David Benson, Jr.
Matt Modrovsky
Dan Cary

Ron Sanftleben

John Buckley

Mayor Kent Luebbers



RESOLUTION No. 25-56

A RESOLUTION DECLARING LADDER TRUCK #1619 AS SURPLUS PROPERTY

WHEREAS, it is no longer necessary or useful or in the best interest of the Village to retain
Ladder Truck #1619 (1985 Sutphen Fire Truck}; and

WHEREAS, the Village Board desires to sell lLadderT 1619 (1985 Sutphen Fire Truck);

and

NOW THEREFORE, BE IT RESOLVED aﬂgﬂﬂ
VILLAGE OF CASEYVILLE, ILLINOIS AS F

Section 2. Pur i 64 s,Muniéipal Code (65 ILCS 5/11-76-4),
a4 - 85 Sutphen Fire Truck — VIN
illage of Caseyville is no longer necessary or
the Village will be served by the sale of such.

riate personnel to take such action and

ably necessary to carryout provisions of this

hall take effect upon passage and publication as required by

(Signature page to follow)



Res, No. 25-56

PASSED AND APPROVED by the Mayor and Board of Trustees of the Village of Caseyville,
lllinois on the 20" day of August 2025 on the following roll call vote:

ABSENT

Nick Beland
David Benson, Jr.
Matt Modrovsky
Dan Cary

Ron Sanftleben
John Buckley
i,

lﬂEﬁ il
Attested and}tﬁ“@@}% Rec

Mayor Kent Luebbers



Resolution No. 25-57

A Resolution approving Police Assistance Agreement with
Collinsville Community Unit School District No. 10

WHEREAS, Collinsville Community Unit School Dist tNo 10 (hereinafter “District’)
operates Caseyville Elementary School (collectively referre gfﬁg i Wthe “School”) with the School
being located within the Village of Caseyville (hereinafiep age), and

r
WHEREAS, the District and the Village desit é{l;%Lg“
related services to the School; and gg@

bopize the benefits of a P
the, laﬁtipaﬁdents %ﬁ“ he District; &
fii

) @@P"& ﬁl‘

WHEREAS, the District and Village ré
Agreement to the citizens of the Village and to

ui e )‘Ea‘i G sl‘ ';
WHEREAS, the District andfqé; 7:53!‘ llage are authorlslsa,\li_ ”aﬁ) enter into 1ntergov§mmenta1
agreements pursuant to Article VII, §'! ) fe,Constitutil the State of Illinois and the

; ”Etj‘!f'»
LCSP20/1, et seq.; and
Wy,

ﬂ ﬁ“ 0 ﬁﬁﬁmf*

| r
i ! ﬁ%ﬂi ageiB '-»d,of Trustees, as follows:
(i "E e

i E@ &
i ; s liste l llﬁk it e aﬁ%FJ accurate.
o Tﬁﬂm ‘E?ig .y ﬁim E% '&%@@@a ﬂ%ﬁ t

ﬁl e
2iiThe Board @nzes ice Asﬁ@ ﬂce Agreement with Collinsville Community

chig k&?lsma No ttach%Y jer

authorlzes hief of P011 e E'exec i %@M agreement.

f?"e appropriate village personnel to take appropriate actions

al %h

Section 3. The B kjf;
' is resolution,

(Signature page to follow)



Res, No. 25-57

PASSED AND APPROVED by the Mayor and Board of Trustees of the Village of
Caseyville, Illinois on the 20% day of August 2025 on the following roll call vote:

AYE NAY ABSENT

Nick Beland
David Benson Jr.
Matt Modrovsky

Dan Cary
Ron Sanftleben
John Buckley

Cynthia Miller, Vlllage

&N
:!T@ rOfed eyh

Ry

n'

Mayor Kent Luebbers




INTERGOVERNMENTAL POLICE ASSISTANCE
AGREEMENT BETWEEN COLLINSVILLE COMMUNITY
UNIT SCHOOL DISTRICT NO. 10 AND THE VILLAGE OF

CASEYVILLE

18

WHEREAS, Collinsville Community Unit School District No. 10 (hereinafter referred
toas the "District™) operates Caseyville Elementary School, located within the Village of
Caseyville, St. Clair County, Illinois (hereinafter referred to as the "Village"); and

WHEREAS, both the District and the Village desire to provide enhanced law enforcement
and related services to the Caseyville Elementary School; and

WHEREAS, both the District and the Village recognize the benefits of a Police Assistance
Agreement to the citizens of the Village and to the students of the District; and

WHEREAS, both the District and the Village are authorized to enter into
intergovernmental agreements pursuant to Article VII, §10 of the Constitution of the State of

Illinois and the provisions of the Intergovernmental Cooperation Act, 5 ILCS 220/1, et seq.;
and

WHEREAS, the governing bodies of both the District and the Village desire to enter
into an agreement for enhanced police presence in the above-mentioned schools.

NOW, THEREFORE, in consideration of the mutual premises and covenants hetrein
contained, the District and the Village hereby agree as follows:

Scope and Term of Agreement

The Police Assistance Agreement ("Agreement") that governed the 2024-2025 school year
is hereby continued between the District and Village for the 2025-2026 school year,
pursuant to the terms and conditions set forth herein. Under this Agreement, the Village
shall assign apolice officer (hereinafter referred to as "Officer") to Caseyville Elementary
for four (4) hours on those days and during those hours when school is in session. [n
consideration thereof, the District shall reimburse the Village a portion of the cost of the
Officer for the time spent on this duty.

Duties and Responsibilities of the Village



A. Pursuant to this Agreement, the Village shall assign police officer(s) as follows.

1. The Village Chief of Police has the authority and responsibility to assign police
personnel to fulfill the duties of this Agreement, cither a single primary officer or
rotating the duties among several officers. Any police officer so assigned to perform
duties under this Agreement is hereinafter referred to as "Officer.”

2. The Superintendent of the District or his/her designee will inform the Chief of Police if
there are any performance issues with respect to an assigned police officer, and may
request that a particular police officer not be assigned to duties under this Agreement. The
Chief of Police shall evaluate the request and make every reasonable effort to resolve
any issues and to satisfy the concerns in the best interest of all parties.

3. Duty Hours and Locations: Officer shall be assigned to the schools for a total of four
(4) hours on each day school is in session. A set forth below, the District will provide
the Chief of Police a proposed schedule of duty days, and times, to be located at
Caseyville Elementary. With respect to duty times, the Chief of Police will either
approve or propose an alternative schedule within five (5) business days of receipt of
the monthly schedule. Changes to an approved schedule may be made at any time with
the congent of both parties.

4. Documentation and Tnvoicing: The Village shall ensure that its assigned Officer keeps a
detailed time record of time spent under this agreement, The Village shall prepare an
invoice, itemized by hours per day, for each month of the Agreement, and shall transmit
said invoice to the District within five (5) business days of the end of the month.

I,  Duties and Responsibilities of the Officers:

1. Provide reasonable protection for the academic environment and assistance toward the
maintenance of an atmosphere of safety which is conducive to teaching and learning,.

2. Conduct investigations and take law enforcement action as may be required and
permitted pursuant to the provisions of the Illinois Compiled Statutes (including laws
specifically affecting juveniles), the ordinances of the Village of Caseyville and other
legal mandates.

3. Take appropriate action against intruders and trespassers on school property.

4, Assist the school administration in the development of security plans and strategies
which minimize dangerous situations including those related to student or community
unrest that impacts the schools.

5, The Officer shall be available for conferences with students, parents,
administrators, and faculty members in order to assist them with problems of a
law enforcement or crime prevention nature.



6. As requested, and/or within the capabilities of assigned personnel, provide
presentations designed to promote student understanding of the law and other
public safety issues with the intended goal of allowing young people to become
better informed and effective citizens within and outside the school environment.

7. Work in cooperation with other law enforcement and various agencies of
government including the State's Attorney and Department of Children and -
Family Services.

8. Other duties as may be directed by the Chief of Police or identified by school
authorities in coordination with the Chief of Police.

9. Additional duties and responsibilities for the Officer:

a. The Officer shall coordinate all of his/her activities with the appropriate
principal and staff members and will seek permission, advice and guidance
prior to enacting anyprogram within the school.

b. The Officer shall adhere to School District Board policy, police policy and
legal requirements regarding arrests and/or interviews of students that occur
or are planned to occur on District property.

¢. The Officer shall maintain a log of activities and events performed under this
Agreement.

IV.  Duties and Responsibilities of the District

A. The District shall reimburse the Village for the time that Officer duties were actually
performed by Village police personnel under this Agreement, within the following
conditions and limitations:

1. The District shall pay $63.19 per hour for each hour of Officer duties performed
with a maximum of four hours per day when school is in session.

2. The District will not pay overtime rates. If performance of duties under this
Agreement causes any Officer to be eligible for overtime pay, premium pay will
be the responsibility of the Village.

3. The District shall make reimbursement payment for services rendered during each
month within twenty-eight (28) days after the end of the month if the District has
received a timely invoice from the Village. If an invoice has not been received,
reimbursement will be consequently delayed.



VL

VIL

. Prior to each month of performance of the Agreement, the District will propose a schedule

of duty days, hours, and specific school assignments, and will send the schedulé to the Chief
of Police for approval at least five (5) business-before the beginning of the month.

. The District shall provide the Officer the following materials and facilities, which are

deemed necessary for the performance of his/her duties:

1. Access to an air conditioned, heated and properly lighted private office, which shall
contain a telephone that may be used for general business purposes.

2. A location for files and records which can be properly locked and secured.
3. A desk with drawers, a chair, filing cabinet and office supplies.

4. Access to a computer and printer.

. The District shall keep the respective Officer appropriately informed regarding matters

affecting building security, student discipline, student attendance, general safety, and
unlawful activity occurring on the respective campus.

Indemnification

The parties hereto do hereby agree to indemnify, defend, and hold harmless each other, their
respective officials, and their employees (including law enforcement officers and other
agents of the Village acting as supervisors, substitutes, or replacements for the employees)
arising out of each party's own negligence. This shall include rendering services for any
liability, cost, expense, claim, demand judgment or attorney's fees arising from injury or
damage caused by the negligence of an employee or officer. Provided, however, that the total
extent of such indemnification, including the costs of defense, shall be limited to that
afforded by law.

Employment Status of Officers

Officers shall remain employees of the Village at all times and shall not be employees of the
District, The District and the Village acknowledge that the Officers shall remain responsive
to the organizational structure of the Village's Police Department. Nothing herein is intended
to limit the Police Department's authority to command an assigned Officer or to divert such
Officer to an emergency assignment at any time.

Notices



’

Any and all notices or any other communication herein required or permitted shall be deemed
to have been given when deposited in the United Stated postal service as regularmail, postage
prepaid and addressed as follows:

To the District: To the Village:
District Superintendent Chief of Police
Collinsville CU.S.D 10 Caseyville Police Department
201 West Clay St 011 South Main St.
Collingville, 1L 62234 Caseyville, IL 62232

VIII. Good Faith

The District, the Village, their agents, and employees agree to cooperate in good faith in
fulfilling the terms of this agreement, Unforeseen difficulties or questions will be
resolvedby negotiation between the District Superintendent and the Chief of Police, or
their designees.

Modification and Termination

A,

This Agreement constitutes the full understanding of the parties and no terms,
conditions, understanding, or agreement purporting to modify or vary the terms of
this document shall be binding unless hereafter made in writing and signed by
authorized representatives of both parties hereto.

. This Agreement shall terminate before the normal expiration of its term, thirty (30)

days after either party provides written notice, through a duly authorized representative,
of its intent to terminate the Agreement.

Miscellaneous

A,

This Agreement shall be governed in accordance with the laws of the State of
Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience of reference

only, and if there shall be any conflict between such headings or numbers and the
text of this Agreement, the text shall control.

. The parties acknowledge that they have had the opportunity to have the terms of

thisAgreement reviewed by the legal counsel of their choice, and that they have
been given the opportunity to propose changes to the Agreement.

. This Agreement may be executed in one or more counter parts, each of which shall

beconsidered an original, and all of which taken together shall be considered one
and the same instrument.



E. This Agreement contains all of the terms agreed upon by the parties with respect
to the subject rdtter of this Agreement and supersedes all prior agreements,
arrangements, or communications between the parties concerning such subject
matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this agreement to be signed by their duly
authorized representatives.

Village of Caseyville
911 South Main St.
Caseyville, IL 62232
Phone: 618/344-1234

Name: Woodrow Hall, Chief of Police

Date: Signature;

Collinsville Community Unit School District #10
201 West Clay street, Collinsville, IL 62234
(618) 346-6350

Name:; Kevin E. Robinson, Director of Human Resources

Date: Signature:




Board Listing
For Check Run Dates 8-8 & 8-15

Reg Check Run|Reg Check Run
8/8/25 8/15/25 fois

General Fund $ 669.92 | $ 15,643.96|% 16,313.88
Fire Protection $ 509.51 | $ 22.04 | 9% 581555
Community Bldg $ 258.03|$ 1,467.56|$% 1,725.59
Liability $ - 1% - |8 -
IMRF &1 . $ - $ -
Audit $ - $ S -
Motor Fuels $ - $ 278.40 | $ 278.40
Parks $ 150.00 | $ 1,582.76 [ $  1,732.76
Tanglewood SSA $ - $ - $ -
|-64 Business Dist $ - $ . $ -
Water $ 2,030.62|$ 15,108.99 S 1713961
Main St. Business District $ - $ - $ -
DEA Seizures & Forfeitures $ - ¢  1,335.51 RIS RGs
DUI Account $ - $ - $ -
State Forfeiture $ - $ 2 $ -
Hotel and Motel Tax $ - $ 3,648.40|% 3,648.40
TIF #2 $ 165.00 | $ - & 165.00
TIF #3 $ - s K :
TIF #4 $ - |$ 2567.00]% 2,567.00
TIF Black Lane $ . $ - $ -
Police Pension $ 2 $ . $ .
Police Station $ - $ - $ -
Cemetery $ 78750 | $ 1,387.50|$ 2,175.00
Grand Total $ 4,570.58 | $ 43,042.12|$ 47,612.70
Total Vendors 11 31 42
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